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Personnel Actions Confirmation

Retirement Recognition of Ms. James H. Gilbert
Retirement Recognition of Ms. Sandra L. Filippi
Retirement Recognition of Ms. Nancy M. Nyland
Retirement Recognition of Ms. Dansui Pan

Retirement Recognition of Mr. Antonio Serrano-Solano
Retirement Recognition of Ms. Janette Smith
Retirement Recognition of Ms. Jane S. Tchen
Retirement Recognition of Mr. Loc V. Tong

Retirement Recognition and Award of Bronze Medallion to Ms. Sherri L.
Thompson

Retirement Recognition and Award of Bronze Medallion to Ms. Usha
Venkatesh

Award of Bronze Medallion to Trustee Sarah Haj Hamad

Award of Contract, Printing, Binding, Mailing, Packaging, and Delivery
Services for the College Noncredit Class Schedule, Bid e420-009

Award of Contract, Office Products and Services, Bid e520-039

Award of Contract, Pyxis Med Station Medication System, Bid e520-041
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Award of Contract, Catherine and Isiah Leggett Math and Science Building

Guaranteed Maximum Price Number 3, Concrete, Structural Steel, and
Waterproofing, Bid 619-001

Contract Change Order for the Award of Contract, Catherine and Isiah

Leggett Math and Science Building Guaranteed Maximum Price Number 1,

Asbestos Abatement and Air Monitoring, Takoma Park/Silver Spring
Campus, Bid 619-001

Continuation of Sole Source Award of Contract, TouchNet Commerce
Management System, Cashiering Services Module and Professional
Services

Modification of Policy 31001-Sexual Misconduct

FY20 Capital Budget Fund Transfer, Rockville Macklin Tower Alternations
Project to the Planned Lifecycle Asset Replacement Project

Final Adoption of the FY21 Current, Enterprise, and Other Funds Budgets
Final Adoption of the FY21 Capital Budget

Petition for FY21 State Funding

Supplemental Appropriation Request for the FY21 Current Fund Budget
Non-Bargaining Compensation in FY21

Annual Progress Report on Programs of Cultural Diversity Plan

Board Statement on the George Floyd Killing



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland
Agenda Item Number: 7A
June 22, 2020
PERSONNEL ACTIONS CONFIRMATION REPORT

BACKGROUND

The Board of Trustees by state law has the authority and the responsibility for appointments to
the College. Each month the Board receives a summary of personnel actions from the Office of
Human Resources and Strategic Talent Management on new hires and employees who have
separated from the College.

RECOMMENDATION

It is recommended that the Board adopt the attached report.

BACKUP INFORMATION

Board Resolution
Personnel Actions Confirmation Report
Policy 34001-Changes in Employee Status

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Ms. Leitch Walker



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-045 Agenda Item Number: 7A
Adopted on: 6/22/2020 June 22, 2020

Subject: Personnel Actions Confirmation

WHEREAS, By state law the Board of Trustees has the authority and responsibility for
appointments to the College; and

WHEREAS, The attached summary indicates related personnel actions taken by the College
during the period April 1, 2020, through April 30, 2020; and

WHEREAS, The president of the College recommends that the Board adopt the following
resolution; now therefore, be it

Resolved, That the Board of Trustees accepts the attached reports and confirms the actions of
the president.

Attachments



MONTGOMERY COLLEGE
SUMMARY OF PERSONNEL ACTIONS
From April 1, 2020, through April 30, 2020

STAFF
STAFF EMPLOYMENTS
Effective
Date Name Position Title Grade Department
04/06/2020  Aderibigbe, Adejumoke Administrative Aide Il 19 Biology & Chemistry Dean
04/20/2020  Counil, Quiana Campus Student Fin Aid 33 Financial Aid
04/20/2020  Lewis, Michael C Public Safety Dispatcher 17 Facilities Security — CT
04/06/2020  Pollard, Melanie N Campus Student Fin Aid 33 Financial Aid
04/06/2020  Spencer, Suzette Dir of Library & Info Services 37 Library - CT
STAFF SEPARATIONS
Effective
Date Name Position Title Grade YOS Department
04/04/2020 Bare, Jeffrey N Constr Worker 25 8 Facilities - CT
04/30/2020 Kessler, Kathleen K* Executive Associate | 25 12 HRSTM
04/30/2020 Morgan, Barbara J* Administrative Aide Il 19 42 Biology & Chemistry Dean
04/11/2020 Thomas, Antonio? Dir of the Inst for PT Fac 35 13 Sr VP for Academic Affairs
04/24/2020 Thomas, Benjamin Grants Specialist 27 1  Grants & Business Dev
04/01/2020 Wright, Maryam Administrative Aide Il 19 2  Student Life

STAFF EMPLOYMENTS: Ethnicity and Gender

American
White Black Hispanic Asian Indian  Haw-PI TOTAL
Female 0 4 0 0 0 0 4
Male 1 0 0 0 0 0 1
TOTAL 1 4 0 0 0 0 5

STAFF SEPARATIONS: Ethnicity and Gender
American Haw-

White Black Hispanic Asian Indian Pl TOTAL
Female 2 1 0 0 0 0 3
Male 1 2 0 0 0 0 3
TOTAL 3 3 0 0 0 0 6

1 Retirement
2Deceased



MONTGOMERY COLLEGE
SUMMARY OF PERSONNEL ACTIONS
From April 1, 2020, through April 30, 2020

FACULTY

FACULTY EMPLOYMENTS: NONE

FACULTY SEPARATIONS - NONE



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-046 Agenda Item Number: 7Bi
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Mr. James H. Gilbert

WHEREAS, James H. Gilbert served Montgomery College with enthusiasm and dedication as a
full-time staff member in the facilities department for more than 34 years and retired on
February 1, 2020; and

WHEREAS, Mr. Gilbert began his employment at Montgomery College as a building services
supervisor on the Rockville Campus, later progressing to building and grounds manager on the
Takoma Park/Silver Spring Campus; and

WHEREAS, Mr. Gilbert utilized his vast experience to serve the College community in many
capacities: facilitating the work of a large staff, serving on numerous committees, mentoring
students, volunteering to support student activities, and leading outreach efforts for off-campus
community groups; and

WHEREAS, Mr. Gilbert's commitment to student learning and the College’s core mission led
him to launch and lead many initiatives in the areas of building cleanliness, grounds
maintenance, snow removal, and recycling that resulted in the College gaining regional and
national recognition within the higher education community; and

WHEREAS, Mr. Gilbert was instrumental in developing the College’s “green cleaning” program,
which lead to the College becoming the first community college in the nation to be GS-42
certified; and

WHEREAS, Mr. Gilbert, throughout his lengthy career at Montgomery College, was recognized
on numerous occasions for exemplary performance; and

WHEREAS, Mr. Gilbert pursued professional development opportunities by enrolling in courses
that broadened his work knowledge and enhanced his skills in the areas of leadership, team
work, staff relations, and utilizing technology to improve staff performance; and

WHEREAS, Mr. Gilbert encouraged and fostered collaborations between his department and

campus instructional and support staff, and regularly attended departmental and student club

meetings to share useful operating information to educate on the role of facilities in supporting
the College mission; and

WHEREAS, The senior vice president for administrative and fiscal services and the president of
the College recommend this public recognition of Mr. James H. Gilbert on the occasion of his
retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Mr.
James H. Gilbert for his outstanding service to the College and extend to him their best wishes
that his retirement years be fulfilling and productive; and be it further



Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Mr. James H. Gilbert.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-047 Agenda Item Number: 7Bii
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Ms. Sandra L. Filippi

WHEREAS, Ms. Sandra L. Filippi served Montgomery College with enthusiasm and dedication
for more than fifteen years and retired from the College as of January 1, 2020; and

WHEREAS, Ms. Filippi began her employment at Montgomery College as a campus planner in
Central Facilities, where she served in that capacity for over nine years until being named acting
director of planning and design in 2013; and

WHEREAS, Ms. Filippi utilized her experience and expertise as a campus planner to manage
and supervise the planning and design of buildings on all three campuses to create education
and office environments that were specifically responsive to the programmatic needs of
Montgomery College; and

WHEREAS, Ms. Filippi’s significant work contributions include managing the preparation and
submission of the Facilities Master Plan to state agencies, supervising the design of Science
Center West on the Rockville Campus, successfully overseeing the mandatory referral process
of the North Garage on the Rockville Campus, managing the design of Pavilion Three on the
Takoma Park/Silver Spring Campus, supervising the programming and design of the Science
and Applied Studies Building Renovation and Addition Phase One on the Germantown Campus,
and managing the design of the Center for Training Excellence in the Mannakee Building; and

WHEREAS, Ms. Filippi was promoted to the position of planning and design director in February
2019, in which she served until her retirement; and

WHEREAS, During Ms. Filippi’s tenure in this position, she successfully managed the
mandatory referral process, supervised the programming and design, managed the community
engagement process, and participated in the selection of the construction manager at risk for
the design and construction of the for the Catherine and Isiah Leggett Math and Science
Building on the Takoma Park/Silver Spring Campus; and

WHEREAS, Ms. Filippi served as an instructor and as the community college representative to
the Society of College and University Planning, Mid-Atlantic Council; and

WHEREAS, The senior vice president for administrative and fiscal services and the president of
the College recommend this public recognition of Ms. Sandra L. Filippi on the occasion of her
retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Sandra L. Filippi for her outstanding service to the College and extend to her their best wishes
that her retirement years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Sandra L. Filippi.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-048 Agenda Item Number: 7Biii
Adopted on: 06/22/2020 June 22, 2020

Subject: Retirement of Ms. Nancy M. Nyland

WHEREAS, Ms. Nancy M. Nyland served Montgomery College with enthusiasm and dedication
for more than 20 years as a full-time staff member and retired from the College as of February
1, 2020; and

WHEREAS, Ms. Nyland began her employment at Montgomery College as an instruction
librarian at the Rockville Campus and served as the library’s head of technical services from
2002 to 2005; and

WHEREAS, Ms. Nyland later moved to the Germantown Campus library in the role of print
periodicals, e-resources, and collection development librarian, and then became the Arts and
Humanities liaison librarian for the Germantown Campus; and

WHEREAS, Ms. Nyland contributed to student learning by providing research support to
students through individual appointments and in-class instruction and by developing and
maintaining print and electronic collections, and deepened the library’s understanding of faculty
and student needs by her collaboration with and support of numerous programs and initiatives
at the College; and

WHEREAS, Ms. Nyland established a partnership between the library and the Renaissance
Scholars program, receiving a College Make it Happen! Innovation Grant with a faculty member,
to increase students’ exposure to the arts and humanities; and

WHEREAS, Ms. Nyland received a special recognition award for her participation in the
redesign of the library’s website; and

WHEREAS, Ms. Nyland created the first webpages for MC Pride, the Peace and Justice Studies
community, and the Women’s and Gender Studies program; and

WHEREAS, Ms. Nyland received a 2011 On Her Shoulders We Stand Award from the Women'’s
and Gender Studies Program in recognition of her contributions to the program over the years;
and

WHEREAS, Ms. Nyland served on the Staff Senate and was subsequently appointed by her
peers to the first Academic Services Council; and

WHEREAS, Ms. Nyland served as a member of several College committees, including the
Global Humanities Institute (GHI) work group, the GHI science, technology, engineering, art,
and math event organizing committee, the Integrative Studies and High Impact Practices
committee, the Peace and Justice Studies community, and a College Academic Restructuring
work group; and



WHEREAS, Ms. Nyland donated her talents to provide music for campus and College events
such as the Athenaeum Symposia; and

WHEREAS, Ms. Nyland contributed to the profession by publishing book reviews, article
summaries, and conference reports in the areas of librarianship, technology, and women'’s and
gender studies; and

WHEREAS, Through Ms. Nyland’s leadership of the library’s Technical Services unit, she was
instrumental in improving library systems and processes; and

WHEREAS, The senior vice president for academic affairs and the president of the College
recommend this public recognition of Ms. Nancy M. Nyland on the occasion of her retirement;
now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Nancy M. Nyland for her outstanding service to the College and extend to her their best wishes
that her retirement years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Nancy M. Nyland.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-049 Agenda Item Number: 7Biv
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Ms. Dansui Pan

WHEREAS, Ms. Dansui Pan served Montgomery College with enthusiasm and dedication for
more than 18 years as a full-time staff member and retired from the College as of April 1, 2020;
and

WHEREAS, Ms. Pan began her tenure at Montgomery College in Workforce Development and
Continuing Education in 2002, as a computer technician support specialist; in 2005, her position
was reclassified to analyst/programmer and in 2012 she was promoted to a research analyst
position in the Office of Institutional Research and Effectiveness; and

WHEREAS, Ms. Pan received several recognition awards for her exceptional effort and work
products in the Office of Institutional Research and Effectiveness; and

WHEREAS, Ms. Pan produced the College’s Enroliment Profile for many years, played an
important role in producing and providing data and information for use by internal and external
College constituents, and served as a member of the Achieving the Dream data team; and

WHEREAS, Members of the Office of Institutional Research and Effectiveness will relish Ms.
Pan’s tips on recipes and health, and the treats she shared from her international travel; and

WHEREAS, The senior vice president for administrative and fiscal services and the president of
the College recommend the public recognition of Ms. Dansui Pan on the occasion of her
retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Dansui Pan for her outstanding service to the College and extend to her their best wishes that
her retirement years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Dansui Pan.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-050 Agenda Item Number: 7Bv
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Mr. Antonio Serrano-Solano

WHEREAS, Mr. Antonio Serrano-Solano served Montgomery College with enthusiasm and
dedication as a full-time staff member in the Office of Facilities for more than 17 years and
retired from the College as of April 1, 2020; and

WHEREAS, Mr. Serrano-Solano began his employment at the College as a building services
worker; and

WHEREAS, Mr. Serrano-Solano provided valuable service to the faculty and students through
his assistance in the daily upkeep of the facilities on the Rockville Campus; and

WHEREAS, Mr. Serrano-Solano was an asset to the Office of Facilities and often exceeded
standards to ensure the professional appearance of the Rockville Campus; and

WHEREAS, The senior vice president for administrative and fiscal services and the president of
the College recommend this public recognition of Mr. Antonio Serrano-Solano on the occasion
of his retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Mr.
Antonio Serrano-Solano for his outstanding service to the College and extend to him their best
wishes that his retirement years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Antonio Serrano-Solano.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-051 Agenda Item Number: 7Bvi
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Ms. Janette Smith

WHEREAS, Ms. Janette Smith served Montgomery College with enthusiasm and dedication for
more than 20 years as a full-time staff member and retired from the College as of March 1,
2020; and

WHEREAS, Ms. Smith served as a customer service representative for Admissions from 1997
to 2004, providing excellent service to students and members of the community; and

WHEREAS, Ms. Smith served as a recruitment and enrollment specialist in the Response
Center from 2004 to 2020, providing outstanding responses to countless phone queries; and

WHEREAS, As a graduate of Montgomery College, Ms. Smith maintained her professional
competence, high level of integrity, professionalism, and a sincere joy of helping students
throughout her many years at the College by participating in numerous workshops; and

WHEREAS, The senior vice president for student affairs and the president of the College
recommend this public recognition of Ms. Janette Smith on the occasion of her retirement; now
therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Janette Smith for her service to the College and extend to her best wishes that her retirement
years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Janette Smith.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-052 Agenda Item Number: 7Bvii
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Ms. Jane S. Tchen

WHEREAS, Ms. Jane S. Tchen served Montgomery College with enthusiasm and dedication as
a full-time staff member for more than 14 years and retired from the College as of March 1,
2020; and

WHEREAS, Ms. Tchen began her employment as a temporary employee in the Office of
Records and Registration, previously named Enroliment Services, on the Rockville Campus in
July of 2000, and later transferred to the Germantown Campus in January of 2003; and

WHERAS, Ms. Tchen began working full time as an admissions and registration assistant in
June of 2005, transferring to Central Services to assist with the processing of online applications
in 2014, and moving back to the Germantown Campus in 2017; and

WHEREAS, Ms. Tchen was well known by her team for her extreme dedication to producing
accurate work, being detail-oriented, and providing excellent customer service to students and
the College community; and

WHEREAS, Throughout Ms. Tchen'’s career, she processed thousands of admissions
applications, as well as registration changes, information changes, and program of study
changes; and

WHEREAS, The senior vice president for student affairs and the president of the College
recommend this public recognition of Ms. Jane S. Tchen on the occasion of her retirement; now
therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Jane S. Tchen for her service to the College and extend to her best wishes that her retirement
years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Jane S. Tchen.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-053 Agenda Item Number:
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement of Mr. Loc V. Tong

WHEREAS, Mr. Loc V. Tong served Montgomery College with enthusiasm and dedication as a
full-time staff member for more than 20 years and retired from the College as of January 1,
2020; and

WHEREAS, Mr. Tong began his career as an electronic technician at the Takoma Park/Silver
Spring Campus, later servicing and supporting the Rockville Campus, and then to the
Germantown Campus, where he retired as an information technology campus support
specialist; and

WHEREAS, Mr. Tong specialized in repairing and upgrading computer hardware to support the
ever-increasing demand of software applications needed in the academic environment; and

WHEREAS, Mr. Tong worked closely with the Engineering Department to ensure that discipline
had the necessary drivers and applications installed to support microcontroller motherboards
and mini computers used to support the teaching of computer science and electronics; and

WHEREAS, Mr. Tong was a highly engaged and supportive employee of the College with an
outstanding commitment to students, staff, and faculty, and he truly enjoyed helping others and
took great pride in knowing that his efforts provided benefit to our students and community; and

WHEREAS, Mr. Tong provided mentorship to many information technology staff over the years,
helping them to become familiar and successful in the College environment as well as working
closely with others to mature their skills; and

WHEREAS, The senior vice president for administrative and fiscal services and the president of
the College recommend this public recognition of Mr. Loc V. Tong on the occasion of his
retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Mr.
Loc V. Tong for his service to the College and extend to her best wishes that his retirement
years be fulfilling and productive; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Mr. Loc V. Tong.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-054 Agenda Item Number: 7Ci
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement and Award of Bronze Medallion to Ms. Sherri L. Thompson

WHEREAS, Ms. Sherri L. Thompson served Montgomery College with enthusiasm and
dedication for over 31 years as a full-time staff member in the Office of Student Financial Aid
and retired from the College as of March 1, 2020; and

WHEREAS, Ms. Thompson began her employment at the College on the Takoma Park/Silver
Spring Campus, as a financial aid counselor and was promoted to campus director in 1998; and

WHEREAS, Though Takoma Park/Silver Spring was Ms. Thompson’s home campus, during her
tenure at the College she served briefly on a rotational bias at the Germantown Campus and
most recently, prior to retirement, as the acting director at the Rockville Campus; and

WHEREAS, Ms. Thompson coordinated the Federal Work Study Program, State Scholarship
Programs, and consortiums for home and visiting students; and

WHEREAS, As financial aid coordinator for foundation scholarships, Ms. Thompson revitalized
and expanded the Montgomery College Foundation Scholarship Program; and

WHEREAS, Ms. Thompson served as coach of the Takoma Park/Silver Spring Campus’ first
women’s basketball team, and in this position, not only coached her team on the court, but
served as mentor to the athletes; and

WHEREAS, Ms. Thompson also used her coaching skills to mentor and coach youth boys’
community basketball programs; and

WHEREAS, Ms. Thompson received a Special Recognition Award for her outstanding work with
foundation scholarships and she participated in many of the College’s supervisory professional
development opportunities; and

WHEREAS, Ms. Thompson was an active member of the Maryland State Community College

Director’s Affinity Group; The Delaware, Washington DC, and Maryland Association of Student
Financial Aid Administrators; and represented the College at state and regional Department of
Education conferences; and

WHEREAS, Ms. Thompson served on many College committees including the Financial Aid
Satisfactory Academic Progress Committee; Middle States Accreditation Committee;
Montgomery College to University of Maryland, Baltimore County STEM Transfer Committee;
Takoma Park/Silver Spring Athletic Committee; Collegewide Athletic Workgroup; and
represented the College on a multi-institution committee on athletics; and

WHEREAS, Ms. Thompson provided outreach services on campus and in her community,
conducted workshops for students and parents and coordinated the College Goal Sunday event



on campus; she also served as a reader for the Herb Block Foundation and Gates Foundation
Scholarships, and many others, through the College Scholarship Service in Princeton; and

WHEREAS, Through Ms. Thompson’s mentorship, she provided opportunities and encouraged
her staff to participate in professional development leadership activities and trainings and
developed lead positions in the office to give her staff the chance to enhance their leadership
skills; and

WHEREAS, College policy provides for the awarding of a Bronze Medallion to recognize
distinguished service to the College; and

WHEREAS, The senior vice president for student affairs and the president of the College
recommend this public recognition of Ms. Sherri L. Thompson on the occasion of her retirement;
now therefore be it

Resolved, That Ms. Sherri L. Thompson is awarded the Bronze Medallion in recognition of her
outstanding service to the College, and as an expression of gratitude of the College for her
dedication and professional commitment to further the goals of the College; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution be presented to Ms. Sherri L. Thompson.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-055 Agenda Item Number: 7Cii
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement Recognition and Award of Bronze Medallion to Ms. Usha Venkatesh

WHEREAS, Ms. Usha Venkatesh served Montgomery College with enthusiasm for over 32
years as a faculty member, chair, and interim dean, and retired from the College as of January
1, 2020; and

WHEREAS, Ms. Venkatesh has dedicated more than three decades of service to creating
content and teaching in English Language for Academic Purposes (ELAP) programs and helped
thousands of students during her tenure; and

WHEREAS, Ms. Venkatesh has played a critical role for the integration of academic support for
ELAP students by serving as an advisory board member for the Writing Center; and

WHEREAS, Ms. Venkatesh used her considerable expertise in the discipline to help create the
ELAP, formerly the AELP program in the 1980’s, and then led it through redesign 20 years later;
and

WHEREAS, Showing grace, diplomacy, and leadership, Ms. Venkatesh skillfully led the
development of the new course sequence and innovative curriculum for ELAP, meeting the
needs of students and the community at large; and

WHEREAS, Ms. Venkatesh served the Montgomery College community on many collegewide
committees, including the Collegewide and Campus Curriculum Committees, coordinator for the
Smithsonian Fellows Program in the Humanities Institute, Academic Area Review Committee,
Cultural Diversity Committee, and many more; and

WHEREAS, Ms. Venkatesh has pursued professional development in many forms, including as
a fellow in the Smithsonian Faculty Fellowship program; and

WHEREAS, Ms. Venkatesh has played a critical role in the expansion and evolution of the
ELAP program and worked to involve the Continuing Education and counseling faculty in the
placement of students as the placement coordinator for ELAP; and

WHEREAS, Ms. Venkatesh demonstrated extraordinary leadership during her time as Interim
dean through her inspiring management of the Frank Islam Athenaeum Symposia Series,
bringing the College and community together in meaningful conversation, critical thinking, and
intercultural understanding around collective experiences; and

WHEREAS, Ms. Venkatesh served as a mentor to new full- and part-time faculty and instituted
the Faculty Integration Initiative, an effort to integrate and meet the needs of adjunct faculty; and

WHEREAS, Ms. Venkatesh has been widely published in national and international professional
journals as well as popular magazines and has presented at a multitude of national and
international conferences; and



WHEREAS, Ms. Venkatesh has been a sought after leader, presenter, and program mentor
regarding both credit and developmental education in ELAP coursework; and

WHEREAS, College policy provides for the awarding of a Bronze Medallion to recognize
distinguished service to the College; and

WHEREAS, the senior vice president for academic affairs and the president of the College
recommend this public recognition of Ms. Usha Venkatesh on the occasion of her retirement;
now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Usha Venkatesh for her outstanding service to the College and extend to her their best wishes
that her retirement years be fulfilling and productive; and be it further

Resolved, That Ms. Usha Venkatesh is awarded the Bronze Medallion in recognition of her
outstanding service to the College, and as an expression of gratitude of the College for her
dedication and professional commitment to further the goals of the College; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution and the Bronze Medallion be presented to Ms. Usha Venkatesh.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-056 Agenda Item Number: 7Ciii
Adopted on: 6/22/2020 June 22, 2020

Subject: Retirement Recognition and Award of Silver Medallion to Ms. Nancy J. Nuell

WHEREAS, Ms. Nancy J. Nuell served Montgomery College with enthusiasm and distinction for
over 31 years, as a full-time administrator and retired from the College as of March 1, 2020; and

WHEREAS, Ms. Nuell was a highly dedicated and conscientious employee who served in
multiple leadership roles working on all three campuses and in Central Services; and

WHEREAS, Ms. Nuell was a student-centered and knowledgeable employee, who served as
the assistant director and director of the library and educational support services for the Takoma
Park/Silver Spring Campus and then as the collegewide director of educational support services
from 1989 to 1994; and

WHEREAS, Ms. Nuell was a highly skilled and diligent employee who served as director of
information technology operations and then director of information technology from 1996 to
2003; and

WHEREAS, Ms. Nuell was an enterprising and gifted employee, who served as director of
opportunity funding and entrepreneurial programs, director of grants and business development,
and then director of grants and sponsored programs from 2003 to 2016; and

WHEREAS, Ms. Nuell was a visionary and accomplished employee, who served as associate
senior vice president of advancement and community engagement from 2016 to 2020; and

WHEREAS, Ms. Nuell was an experienced and committed employee, who served as acting
senior vice president of advancement and community engagement twice from 2015 to 2016;
and

WHEREAS, Ms. Nuell led the efforts to secure more than $90 million in federal and state
awards, including the US Department of Labor’s $15 million Trade Adjustment Assistance
Community College Career Training grant, the largest federal grant award in the College’s
history, where these grants have funded scholarships and tuition-free training, student support
services, curriculum development, faculty professional development, and new institutes and
programs benefitting the College community and the general public; and

WHEREAS, Ms. Nuell continued to pursue professional development to better serve the College
by working as a research fellow for the Morino Institute (2002) as a sabbatical appointment and
becoming a certified mediator through the Center for Alternative Dispute Resolution, and she is
also a 2005 graduate of the Morgan State University Community College Leadership Fellows
program sponsored by the Maryland Association of Community Colleges; and



WHEREAS, Ms. Nuell served as the first chair of the Academic Services Council during the
2012-2013 academic year, which was the inaugural year of the College’s new participatory
governance system; and

WHEREAS, Ms. Nuell served on multiple College committees and taskforces, both as a
member and as chair or co-chair, including the Montgomery College 2025 Strategic Planning
Committee; and

WHEREAS, Ms. Nuell co-chaired the Service and Outreach Support (S.0.S.) initiative to
reinvigorate employee involvement and engagement at the College, and was instrumental in
developing the College’s first program for peer-to-peer service recognition; and

WHEREAS, Ms. Nuell played an integral role in establishing the College’s Institutional
Research Board, serving as vice chair and certifying official until 2016; and

WHEREAS, Ms. Nuell co-taught a Small Business Management course at the Rockville
Campus; and

WHEREAS, Ms. Nuell received an Outstanding Service Award for an administrator who has
served the College in an exemplary manner in 1998; and

WHEREAS, Ms. Nuell received the Council for Resource Development’s 2015 National Campus
Impact Award, which recognizes the efforts of individuals that have made a significant positive
impact on a community college and the students it serves; and

WHEREAS, Ms. Nuell served the community College grants profession as a long-time member
in national professional organizations including the Council for Advancement and Support in
Education, the Council for Resource Development, the National Grants Management
Association, the Grants Professional Association, and the National Council of University
Research Administrators, and she was also a member of the Maryland Community College
Fundraising Professionals affinity group; and

WHEREAS, Ms. Nuell served as a member of the Board of Directors for the Council for
Resource Development, a national organization for grants professionals from 1,500 community
colleges, in 2016; served on the council's Federal Funding Task Force, which meets annually
with federal program officers to share federal grant information with community college grant
professionals, and co-chaired the council’'s 2013 Resource Development Boot Camp Program
when the professional development training was held at Montgomery College; and

WHEREAS, Ms. Nuell has presented numerous times at regional and national conferences,
including the Council for Resource Development and the Council for Advancement and Support
in Education, and has been published in national grants-related publications such as the
Federal Grants Management Handbook; and

WHEREAS, Ms. Nuell served the external community as a member, club president, area
governor, and World Peace Fellows committee member for Rotary International from 1998 to
2014, and as trustee and then chair of the Loudoun County Public Library System from 2008 to
2016; and

WHEREAS, Ms. Nuell was a 2009 graduate of Leadership Loudoun; and



WHEREAS, Ms. Nuell is a faithful and benevolent donor to the Montgomery College
Foundation, having established the Michael Riddle Endowed Scholarship in 2015 for credit and
noncredit students who have financial need and are in good academic standing; and

WHEREAS, College policy provides for the awarding of a Silver Medallion to recognize
distinguished service to the College; and

WHEREAS, the senior vice president for advancement and community engagement and the
president of the College recommend this public recognition of Ms. Nancy J. Nuell on the
occasion of her retirement; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Nancy J. Nuell for her outstanding service to the College and extend to her their best wishes
that her retirement years be fulfilling and productive; and be it further

Resolved, That Ms. Nancy J. Nuell is awarded the Silver Medallion in recognition of her
outstanding service to the College, and as an expression of gratitude of the College for her
dedication and professional commitment to further the goals of the College; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution and the Silver Medallion be presented to Ms. Nancy J. Nuell.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-057 Agenda Item Number: 7D
Adopted on: 6/22/2020 June 22, 2020

Subject: Recognition and Award of Bronze Medallion to Trustee Sarah Haj Hamad

WHEREAS, The Governor of the State of Maryland Larry Hogan appointed Ms. Sarah Haj
Hamad as student member of the Board of Trustees of Montgomery College effective July 1,
2019, for a one-year term, which will end on June 30, 2020; and

WHEREAS, During her tenure, Ms. Haj Hamad served the Board of Trustees with distinction
and dedication while also challenging herself as a student; and

WHEREAS, Ms. Haj Hamad brought energy and enthusiasm to the Board and ensured that the
best interests of the College and its students were being served; and

WHEREAS, Ms. Haj Hamad's perspective as a student of the College and her understanding of
the role of the Board have contributed to the deliberations and effective decision-making of the
Board; and

WHEREAS, Ms. Haj Hamad committed herself to being an outstanding trustee by availing
herself of professional development opportunities that allowed her to learn and grow in her
responsibilities on the Board of Trustees; and

WHEREAS, Ms. Haj Hamad came to the Board as a well-informed student leader and activist,
and used her experience and knowledge to guide her decisions as a trustee; and

WHEREAS, Ms. Haj Hamad engaged in activities that helped her develop as a leader and
shaped her mind to be a caring and responsible person dedicated to serving and improving her
community; and

WHEREAS, Ms. Haj Hamad served as a member of the Great Minds, a student club at the
Takoma Park/Silver Spring Campus whose mission is to help students become the best version
of themselves through intellectually stimulating discussions and to encourage members to
engage in volunteering and internships, and pursue scholarships; and

WHEREAS, Ms. Haj Hamad served as assistant for iLeads, a leadership development program
coordinated by the Takoma Park/Silver Spring Campus Student Life Office; and

WHEREAS, Ms. Haj Hamad was an active member of student governance, having served as a
senator at-large for the Takoma Park/Silver Spring Campus; and

WHEREAS, Before joining the Board of Trustees, Ms. Haj Hamad served as the president of the
Takoma Park/Silver Spring Student Senate, where she oversaw several service projects and
professional development opportunities for students; and



WHEREAS, With eloguent and heartfelt testimony, Ms. Haj Hamad engaged in student
advocacy efforts with state and local government officials, which won not only their admiration
and respect, but helped obtain needed public support for the College; and

WHEREAS, Ms. Haj Hamad has conducted herself in an exemplary manner, and her
demeanor, dependability, cooperation, and responsiveness to Board and College issues and
events combine to make her a highly valued member of the Board; and

WHEREAS, In recognition of her distinguished service to the Board of Trustees of the College,
its students, and to the greater College community, the Board recommends this recognition of
Ms. Sarah Haj Hamad; now therefore be it

Resolved, That the members of the Board of Trustees express their sincere appreciation to Ms.
Sarah Haj Hamad for her conscientious and significant contributions and extend their best
wishes to her for continued good health, happiness, and academic success, and invite her
continued interest in and support of the College in the years ahead; and be it further

Resolved, That in recognition of her dedication, support, and association with Montgomery
College and Montgomery County, Ms. Sarah Haj Hamad is awarded the College’s Bronze
Medallion for distinguished service; and be it further

Resolved, That this resolution become a part of the minutes of this Board of Trustees meeting,
and a copy of this resolution and the Bronze Medallion be presented to Ms. Sarah Haj Hamad.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 8A
June 22, 2020

AWARD OF CONTRACT,

PRINTING, BINDING, MAILING, PACKAGING, AND DELIVERY SERVICES FOR
THE COLLEGE NONCREDIT CLASS SCHEDULE, BID e420-009

BACKGROUND

Request:

Printing, binding, mailing, packaging, and delivery services
for the College noncredit class schedule

Office/SVP Originating
Request:

Senior Vice President for Academic Affairs and Vice
President of Workforce Development and Continuing
Education

Award Type:

Competitive

Bid Number:

420-009

Explanation of Request:

The senior vice president for academic affairs and vice
president of workforce development and continuing
education are requesting the printing, binding, mailing,
packaging, and delivery services for the College noncredit
class schedule.

The Office of Workforce Development and Continuing
Education programs provides a wide range of credit and
noncredit educational offerings and services designed to
meet the needs of Montgomery County residents and
businesses. In addition to classes for individuals, Workforce
Development and Continuing Education works with many
businesses and government agencies to provide customized
training for their employees. This office also oversees
production of various publications, including the noncredit
class schedule, and supports College units by fostering
internal and external communications, including printing and
dissemination of brochures, catalogs, flyers, etc. The
noncredit class schedule contains general information and
course descriptions for more than 37 program areas to help
approximately 38,000 enrollees each year meet career
transition, workforce re-entry, enhancement of technical
skills, and lifelong learning goals.

Reason Being Brought to
Board:

The current contract expires on June 30, 2020.

Board approval is required for bid awards valued over
$250,000.

Certification:

The director of procurement certifies that specifications were
developed by appropriate College staff and the chief




business/financial strategy officer certifies that expenditures
are planned for and available in the FY21 operating budget,
subject to county council and Board of Trustees funding
approval.

Total Dollar Amount: $156,210 (amount for year one of contract)

Vendor Name: Indiana Printing & Publishing Co.

Vendor Address: Indiana, Pennsylvania

Minority Status: NA

Term of Contract: One year, with four one-year renewal options

RECOMMENDATION

It is recommended that the Board of Trustees approve an award of contract to Indiana Printing
& Publishing Co. of Indiana, Pennsylvania, for printing, binding, mailing, packaging, and delivery
services for the College noncredit class schedule, for a not-to-exceed annual amount of
$156,210, which include a one-time fee of $4,400 for the creation of the mailing list.

It is further recommended that the contract be renewed for four additional one-year periods
under the same terms and conditions, at the sole discretion of the College, provided services
are satisfactory, funding is available, and renewals are in the best interest of the College. The
total five-year contract not-to-exceed amount is $763,450.

BACKUP INFORMATION

Board Resolution
Bid Summary (Board Members Only)
Bidders List (Board Members Only)

RESPONSIBLE SENIOR ADMINISTRATORS

Mr. Rai
Ms. Schena

RESOURCE PERSONS

Mr. Payne
Mr. Johnson



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-58 Agenda Item Number: 8A
Adopted on: 6/22/2020 June 22, 2020

Subject: Award of Contract, Printing, Binding, Mailing, Packaging, and Delivery
Services for the College Noncredit Class Schedule, Bid e420-009

WHEREAS, The senior vice president for academic affairs and vice president of workforce
development and continuing education are requesting the printing, binding, mailing, packaging,
and delivery services for the College noncredit class schedule; and

WHEREAS, Workforce Development and Continuing Education oversees production of various
publications, including the noncredit class schedule, and supports College units by fostering internal
and external communications, including printing and disseminating brochures, catalogs, flyers, etc.;
and

WHEREAS, The current contract for printing, mailing, packaging, and delivery services for the
College noncredit class schedule expires on June 30, 2020; and

WHEREAS, The director of procurement certifies that specifications were developed by
appropriate College staff and the chief business/financial strategy officer certifies that
expenditures are planned for and available in the FY21 operating budget, subject to county
council and Board of Trustees funding approval; and

WHEREAS, Pursuant to Md. (Educ.) Ann. Sec. 16-311, a request for bid was issued on May 15,
2020, and posted on the Montgomery College Procurement and Maryland state eMaryland
Marketplace Advantage websites; and

WHEREAS, 50 firms downloaded the solicitation from the procurement website, and five
responses, including two no-bids, were received, publicly opened and recorded, beginning at
3:00 p.m. on May 29, 2020; and

WHEREAS, Upon review of all bid pricing by appropriate College staff, it was determined that
pricing submitted by Indiana Printing & Publishing Co. of Indiana, Pennsylvania, has been
declared the lowest responsible bidder, meeting all College specifications; and

WHEREAS, Board approval is required for bid awards valued over $250,000; and

WHEREAS, The president of the College recommends the following action; now therefore be it

Resolved, That the Board of Trustees approve an award of contract for printing, binding, mailing,
packaging, and delivery services, for a one-year term, starting on July 1, 2020, to Indiana Printing
& Publishing Co. of Indiana, Pennsylvania, for a total annual amount of $156,210, for the first year of
the contract; and be it further

Resolved, That the contract be renewed for four additional one-year periods under the same terms
and conditions, at the sole discretion of the College, provided services are satisfactory, funding is



available, and renewals are in the best interest of the College; and be it further

Resolved, That the president is authorized to sign the contract on behalf of the Board of Trustees.



BOARD OF TRUSTEES

MONTGOMERY COLLEGE

Rockville, Maryland

Agenda Item Number: 8B
June 22, 2020

AWARD OF CONTRACT,

OFFICE PRODUCTS AND SERVICES, BID €520-039

BACKGROUND

Request:

Purchase of office products and services

Office/SVP Originating Request:

Senior Vice President for Administrative and Fiscal
Services

Award Type:

Competitive

Bid Number:

e520-039

Explanation of Request:

The senior vice president for administrative and fiscal
services is requesting an award of contract for the
continued purchase of office products and supplies. In
June 2015, the Board of Trustees approved an award of
contract to W.B. Mason, of Brockton, Massachusetts, for
products and services, under resolution 15-06-062.
Having such a contract in place enhances operational
efficiencies, reduces transactional costs, and empowers
end-users to make low dollar, high-volume purchases
online. In addition, it provides competitive pricing,
continues to meet time-sensitive departmental office
supply needs, and provides the College with quarterly
monetary rebates based on spending.

Reason Being Brought to Board:

The current contract will expire on June 30, 2020.

Board approval is required for all contract awards valued
over $250,000.

Certification:

The director of procurement certifies that specifications
were developed by appropriate College staff and the
chief business/financial strategy officer certifies that
expenditures are planned for and available in the FY21
operating budget, subject to county council and Board of
Trustees funding approval.

Dollar Amount:

$1,100,000 (Annual Estimated)

Vendor Name:

Rudolph’s Office Supply, Inc.

Vendor Address:

Elkridge, Maryland

Term of Contract:

One year, with four one-year renewal options

Minority Status

Yes (Woman-owned)




RECOMMENDATION

It is recommended that the Board of Trustees approve an award of contract for the purchase of
office products and services, for a one-year term, starting on July 1, 2020, to Rudolph’s Office
Supply, Inc. of Elkridge, Maryland, for a total estimated annual amount of $1,100,000.

It is further recommended that the contract be renewed for four additional one-year periods,
under the same terms and conditions, at the sole discretion of the College, provided services
are satisfactory, funding is available, and renewals are in the best interest of the College. The
total five-year contract estimated amount is $5,500,000.

BACKUP INFORMATION

Board Resolution
Bid Summary (Board Members Only)
Bidders List (Board Members Only)

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Mr. Johnson



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-059 Agenda Item Number: 8B
Adopted on: 6/22/2020 June 22, 2020

Subject: Award of Contract, Office Products and Services, Bid €520-039

WHEREAS, The senior vice president for administrative and fiscal services is requesting an
award of contract for the purchase of office products and services; and

WHEREAS, During its June 2015 meeting, the Board of Trustees approved an award of
contract to W.B. Mason, of Brockton, Massachusetts for office products and services under
resolution15-06-062; and

WHEREAS, Having a contract for office products and supplies enhances operational
efficiencies, reduces transactional costs associated with purchasing office supplies, and
empowers end-users to make low dollar, high-volume purchases online; and

WHEREAS, The current contract with W.B. Mason provided rebates to the College and will
expire on June 30, 2020; and

WHEREAS, The director of procurement certifies that specifications were developed by
appropriate College staff and the chief business/financial strategy officer certifies that
expenditures are planned for and available in the FY21 operating budget, subject to county
council and Board of Trustees funding approval; and

WHEREAS, Pursuant to Md. (Educ.) Code Ann. Sec. 16-311(c), a request for proposal was
publicly advertised on April 14, 2020, on the Montgomery College Procurement and the state of
Maryland eMaryland Marketplace Advantage websites; and

WHEREAS, 35 firms downloaded the request for proposal and six responses were received,;
and

WHEREAS, Two vendors were deemed non-responsive and one no bid was received, read
aloud, and recorded, beginning at 3:00 pm on May 11, 2020; and

WHEREAS, Upon evaluation of submitted proposals by appropriate College staff, it was
determined that the proposal submitted by Rudolph’s Office Supply, Inc. of Elkridge, Maryland,
was declared the highest ranked, meeting all College requirements; and

WHEREAS, Awards resulting from competitive sealed proposals valued above $250,000 require
Board of Trustees approval; and

WHEREAS, The president of the College recommends the following action; now therefore be it
Resolved, That the Board of Trustees approves an award of contract for the purchase of office

products and services, for a one-year term, starting on July 1, 2020, to Rudolph’s Office Supply,
Inc. of Elkridge, Maryland, for a total estimated annual amount of $1,100,000; and be it further



Resolved, That the contract be renewed for four additional one-year periods under the same
terms and conditions, at the sole discretion of the College, provided services are satisfactory,
funding is available, and renewals are in the best interest of the College; and be it further

Resolved, That the president is authorized to sign the contract on behalf of the Board of
Trustees.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 8C
June 22, 2020

AWARD OF CONTRACT,

PYXIS MED STATION MEDICATION SYSTEM, BID e520-041

BACKGROUND

Request:

Pyxis Med Station Medication System

Office/SVP Originating
Request:

Senior Vice President for Academic Affairs and Dean of
Health Sciences, Health, and Physical Education

Award Type:

Competitive

Bid Number:

e520-041

Explanation of Request:

The senior vice president for academic affairs and dean of
health sciences, health, and physical education are
requesting the purchase of the Pyxis Med Station medication
system, for use at qualifying Maryland State pre-licensure
colleges and universities. In June 2015, the Maryland Higher
Education Commission, and Maryland Health Services Cost
Review Commission, awarded the College, the Maryland
Clinical Simulation Resource Consortium grant, which is a
five-year, three-million-dollar initiative. This grant included the
purchase of clinical simulation medical equipment and
material resources to qualifying pre-licensure Maryland State
nursing schools, community colleges, universities, and
provided high-level simulation education to pre-licensure
nursing programs and hospitals in the state of Maryland. In
March 2018, the Board of Trustees approved the purchase of
clinical simulation equipment for eight of the 18 requesting
schools, under resolution 18-03-020.

At the end of the 2017 2018 program year, Maryland Higher
Education Center awarded an additional $1.2 million
resource (supplemental) grant for the purchase of clinical
simulation medical equipment for the remaining ten
requesting schools, and the Board of Trustees approved this
purchase under resolution 18-12-137.

At the end of the 2018 2019 program year, Maryland Higher
Education Center awarded an additional $1,475,525
resource (supplemental) grant for the purchase of Pyxis
(medication storage units) and/or electronic medical records
capability, for use at qualifying Maryland state pre-licensure
community college and university simulation centers.




Reason Being Brought to
Board:

Board approval is required for bid awards valued over
$250,000.

Certification:

The director of procurement affirms that specifications were
developed by appropriate College staff, and the chief
business/financial strategy officer certifies that grant funds
are available in the FY20 Nurse Support Program Il grant.

Total Dollar Amount:

$991,688

Vendor Name:

CareFusion Solutions, LLC-Becton, Dickinson (BD)

Vendor Address:

San Diego, California

Minority Status:

N/A

Term of Contract:

One-time purchase

RECOMMENDATION

It is recommended that the Board of Trustees approve an award of contract to CareFusion
Solutions, LLC-Becton, Dickinson (BD) of San Diego, California, for the purchase of the Pyxis
Med Station medication system, for use at qualifying Maryland State pre-licensure colleges and
universities, for a one-time purchase, in the amount of $991,688.

BACKUP INFORMATION

Board Resolution

Bid Summary (Board Members Only)
Bidders List (Board Members Only)

RESPONSIBLE SENIOR ADMINISTRATORS

Mr. Rai
Ms. Schena

RESOURCE PERSONS

Mr. Stewart
Ms. Davis
Mr. Johnson




BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-060 Agenda Item Number: 8C
Adopted on: 6/22/2020 June 22, 2020

Subject: Award of Contract, Pyxis Med Station Medication System, Bid €520-041

WHEREAS, The senior vice president for academic affairs and the dean of health sciences,
health, and physical education are requesting the purchase of the Pyxis Med Station medication
system for use at qualifying Maryland State pre-licensure colleges and universities; and

WHEREAS, In June 2015, Montgomery College was awarded the Nurse Support Program Il
Grant by the Maryland Higher Education Commission, and the Maryland Health Services Cost
Review Commission; and

WHEREAS, The grant’s initiative is designed to increase the quality and quantity of simulation
used in nursing education, clinical simulation medical equipment, and material resources to
gualifying pre-licensure nursing schools, community colleges, universities, and to provide high-
level simulation education to all pre-licensure nursing programs and all hospitals in the state of
Maryland; and

WHEREAS, This grant included the purchase of clinical simulation medical equipment and
material resources to qualifying Maryland State pre-licensure nursing schools, community
colleges, and universities; and

WHEREAS, In March 2018, the Board of Trustees approved the purchase of clinical simulation
equipment for eight of the 18 requesting schools; and

WHEREAS, At the end of the 2017 2018 program year, the Maryland Higher Education Center
awarded an additional $1.2 million resource (supplemental) grant for the purchase of clinical
simulation medical equipment for the remaining ten requesting schools that were not provided
equipment under the original 2015 Maryland Higher Education Center grant; and

WHEREAS, At the end of the 2018 2019 program year, the Maryland Higher Education Center
awarded an additional $1,475,525 resource (supplemental) grant for the purchase of Pyxis
(medication storage unit) and/or electronic medical record capability within the Maryland state
pre-licensure community college and university simulation centers; and

WHEREAS, The director of procurement affirms that specifications were developed by
appropriate College staff, and the chief business/financial strategy officer certifies that grant
funds are available in the FY20 Nurse Support Program Il Grant; and

WHEREAS, Pursuant to Md. (Educ.) Ann. Sec. 16-311, a request for bid was issued on April 27,
2020, and posted on the Montgomery College Procurement and eMaryland Marketplace
Advantage websites; and

WHEREAS, 16 firms downloaded the solicitation from the procurement website, and two
responses were received, publicly opened and recorded, beginning at 3:00 p.m. on May 11,
2020; and



WHEREAS, Upon review of all bid pricing by appropriate College staff, it was determined that
pricing submitted by CareFusion Solutions, LLC-Becton, Dickinson (BD) of San Diego,
California, has been declared the lowest price responsive-responsible bidder, meeting all
College specifications; and

WHEREAS, Board approval is required for bid awards valued over $250,000; and

WHEREAS, The president of the College recommends the following action; now therefore be it

Resolved, That the Board of Trustees approve an award of contract for the purchase of the
Pyxis Med Station medication systems to CareFusion Solutions, LLC-Becton, Dickinson (BD) of
San Diego, California, for a one-time purchase, in the amount of $991,688.

Resolved, That the president is authorized to sign the contract on behalf of the Board of
Trustees.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 8D
June 22, 2020

AWARD OF CONTRACT,
CATHERINE AND ISIAH LEGGETT MATH AND SCIENCE BUILDING GUARANTEED MAXIMUM
PRICE NUMBER 3—-CONCRETE, STRUCTURAL STEEL, AND WATERPROOFING
TAKOMA PARK/SILVER SPRING CAMPUS, BID 619-001

BACKGROUND

Request: Contract for concrete, structural steel, and waterproofing
identified as guaranteed maximum price (GMP) number
3, for the construction of the Catherine and Isiah Leggett
Math and Science Building on the Takoma Park/Silver
Spring Campus.

Office/SVP Originating Request: The Senior Vice President for Administrative and Fiscal
Services, and the Vice President of Facilities.

Award Type: Competitive

Bid Number: 619-001

Explanation of Request: In accordance with the 2004 College Facilities Master

Plan, the senior vice president for administrative and
fiscal services and the vice president of facilities are
requesting an award of contract, identified as GMP
number 3, for the construction of the Catherine and Isiah
Leggett Math and Science Building on the Takoma
Park/Silver Spring Campus.

The Board of Trustees approved this award of contract
during its January 2019 meeting under resolution 19-01-
003. This award provides for concrete, structural steel,
and waterproofing for the construction of the Catherine
and Isiah Leggett Math and Science Building. The
subcontractors estimated costs associated with this work
submitted by the construction manager at risk (CMAR)
was $6,874,500.

This is the third of four GMP proposals to be awarded
using those funds. The submitted GMP, including the
subcontractor bids, owner and construction manager
allowances, general conditions, construction manager
phase fee, bonds, and insurance, is within the allotted
budget for this work and provides for a five percent
construction contingency.




Reason Being Brought to Board:

Board approval is required for bid awards valued over
$250,000.

Certification:

The director of procurement certifies that specifications
were developed by appropriate College staff, and the
chief business/financial strategy officer certifies that
funds are available in the FY20 capital budget.

Total Dollar Amount:

$5,871,999

Vendor Name:

Barton Malow Company

Vendor Address:

300 W. Pratt Street, Suite 301
Baltimore, Maryland 21201

Minority Status:

N/A

Contract Expiration:

One-time purchase

RECOMMENDATION

It is recommended that the Board of Trustees approve an award of contract for the Catherine and

Isiah Leggett Math and Science Building GMP number 3 for concrete, structural steel, and

waterproofing associated with the construction of the Catherine and Isiah Leggett Math and Science

Building on the Takoma Park/Silver Spring Campus to Barton Malow Company of Baltimore,
Maryland, for a one-time purchase in the total amount of $5,871,999

BACKUP INFORMATION

Board Resolution

Bid Summary (Board Members Only)

Bidders List 1-Concrete Services (Board Members Only)
Bidders List 2—Structural Steel Services (Board Members Only)

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSONS

Mr. Johnson
Mr. Mills




BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-061 Agenda Item Number: 8D
Adopted on: 6/22/2020 June 22, 2020

Subject: Award of Contract, Catherine and Isiah Leggett Math and Science Building
Guaranteed Maximum Price Number 3-Concrete, Structural Steel, and
Waterproofing, Takoma Park/Silver Spring Campus, Bid 619-001

WHEREAS, The senior vice president for administrative and fiscal services and the vice president
of facilities are requesting an award of contract for the Catherine and Isiah Leggett Math and
Science Building guaranteed maximum price (GMP) number 3 for concrete, structural steel, and
waterproofing on the Takoma Park/Silver Spring Campus; and

WHEREAS, The Board of Trustees approved this award of contract during its January 2019
meeting under resolution 19-01-003; and

WHEREAS, The director of procurement certifies that project specifications and drawings were
developed by appropriate College staff and the construction manager at risk (CMAR) and the chief
business/financial strategy officer certifies that funds are available in the FY20 capital budget that
enables the College to award the contract as recommended; and

WHEREAS, The CMAR solicited bids for bid package number 3 on March 26, 2020; and

WHEREAS, Bid package number 3 was publicly advertised on March 26, 2020, on the Montgomery
College Procurement, and eMaryland Marketplace Advantage websites; and

WHEREAS, 36 pre-qualified companies downloaded the solicitation from the CMAR web site, and
on April 30, 2020, five responses were received for concrete services including one non-responsive
bidder, four responses were received for structural steel services, and no responses were received
for waterproofing services; and

WHEREAS, All responses were recorded in the College Central Services Building at 2:00 p.m. local
time; and

WHEREAS, After evaluation of the submitted bids, four of the five contractors submitting a bid
package for concrete services, and the four contractors submitting a bid package for structural steel
work were interviewed to have their scope of work reviewed and evaluated; and

WHEREAS, Following the evaluation of bids that were submitted, the CMAR submitted a GMP
number 3, in the amount of $5,871,999, in accordance with the terms and conditions of this request
for proposal; and

WHEREAS, Board approval is required for bids valued above $250,000; and
WHEREAS, The president of the College recommends the following action; now therefore be it
Resolved, That a contract for providing all necessary materials, labor, equipment, supervision,

bonds and insurance for concrete, structural steel, and waterproofing associated with the
construction of the Catherine and Isiah Leggett Building on the Takoma Park/Silver Spring Campus



be awarded to Barton Malow Company, of Baltimore, Maryland, at the submitted GMP number 3,
for a one-time purchase, in the amount of $5,871,999; and be it further

Resolved, That the president is authorized to sign the contract on behalf of the Board of Trustees.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE

Rockville, Maryland

Agenda Item Number: 8E
June 22, 2020

CONTRACT CHANGE ORDER FOR THE
AWARD OF CONTRACT, CATHERINE AND ISIAH LEGGETT MATH AND SCIENCE BUILDING
GUARANTEED MAXIMUM PRICE NUMBER 1-ASBESTOS ABATEMENT AND
AIR MONITORING, TAKOMA PARK/SILVER SPRING CAMPUS, BID 619-001

BACKGROUND

Request:

Contract spend authority increase for asbestos
abatement and air monitoring services identified as
guaranteed maximum price (GMP) number 1, for the
construction of the Catherine and Isiah Leggett Math and
Science Building on the Takoma Park/Silver Spring
Campus.

Office/SVP Originating Request:

The Senior Vice President for Administrative and Fiscal
Services and the Vice President of Facilities

Award Type:

Competitive

Bid Number:

619-001

Explanation of Request:

On September 23, 2019, the Board of Trustees
approved an award of contract under resolution 19-09-
105, identified as GMP number 1, for the construction of
the Catherine and Isiah Leggett Math and Science
Building for asbestos abatement and air monitoring on
the Takoma Park/Silver Spring Campus. It was
discovered that the existing wood floor in the gymnasium
of Falcon Hall was placed over a polymer floor, which
contained mercury. This polymer floor needs to be
removed in a controlled, safe environment and disposed
of as a mercury-containing material. The costs for this
removal and disposal will be funded from the capital
account for the project and does not require a request for
additional funding.

Reason Being Brought to Board:

Board approval is required for contract change orders
that are more than 25 percent of the original award.

Certification:

The director of procurement certifies that specifications
were developed by appropriate College staff and the
chief business/financial strategy officer certifies that
funds are available in the FY20 capital budget.

Total Dollar Amount:

$127,455

Vendor Name:

Barton Malow Company

Vendor Address:

300 W. Pratt Street, Suite 301
Baltimore, Maryland 21201

Minority Status:

NA

Contract Expiration:

One-time purchase




RECOMMENDATION

It is recommended that the Board of Trustees approve an increase in the current contract award
spend authority for the removal of the mercury-containing flooring in the gymnasium of Falcon Hall
as part of the GMP number 1, for the construction of the Catherine and Isiah Leggett Math and
Science Building on the Takoma Park/Silver Spring Campus, for a one-time purchase in the amount
of $127,455.

BACKUP INFORMATION

College Policy 63001
Board Resolution 19-09-105

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSONS

Mr. Johnson
Mr. Mills



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-062 Agenda Item Number: 8E
Adopted on: 6/22/2020 June 22, 2020

Subject: Contract Change Order for the Award of Contract, Catherine and Isiah Leggett Math
and Science Building Guaranteed Maximum Price Number 1-Asbestos Abatement
and Air Monitoring, Takoma Park/Silver Spring Campus, Bid 619-001

WHEREAS, The senior vice president for administrative and fiscal services and the vice president
of facilities are requesting a contract change order to increase the spend authority to an existing
award of contract to the guaranteed maximum price (GMP) number 1, for the construction of the
Catherine and Isiah Leggett Math and Science Building on the Takoma Park/Silver Spring Campus;
and

WHEREAS, On September 23, 2019, the Board of Trustees approved an award of contract for
GMP number 1, for asbestos abatement and air monitoring associated with the construction of the
Catherine and Isiah Leggett Math and Science Building, under resolution 19-09-105, in the amount
of $607,477; and

WHEREAS, The discovery of polymer flooring containing mercury under the existing wood
gymnasium floor in Falcon Hall requires the removal of this flooring in an environmentally
responsible manner; and

WHEREAS, An increase to the current contract award spend authority is needed to remove the
mercury-containing flooring in Falcon Hall; and

WHEREAS, The director of procurement re-certifies that specifications were developed by
appropriate College staff and the chief business/financial strategy officer certifies that funds are
available in the FY20 capital budget and does not require a request for funding from the county; and

WHEREAS, The president of the College recommends the following action; now therefore be it

Resolved, That the Board of Trustees approve an increase in the current contract award spend
authority for the removal of the mercury-containing flooring in Falcon Hall as part of the GMP
number 1, for the construction of the Catherine and Isiah Leggett Math and Science Building on the
Takoma Park/Silver Spring Campus, for a one-time purchase in the amount of $127,455.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 9
June 22, 2020

CONTINUATION OF SOLE SOURCE AWARD OF CONTRACT,
TOUCHNET COMMERCE MANAGEMENT SYSTEM, CASHIERING SERVICES MODULE,
AND PROFESSIONAL SERVICES

BACKGROUND
Request: Continuation of TouchNet commerce management
system, cashiering services module, and professional
services
Office/SVP Originating Request: Senior Vice President for Administrative and Fiscal
Services and the Interim Chief Information Officer
Award Type: Sole Source
Bid Number: N/A
Explanation of Request: The senior vice president for administrative and fiscal

services and the interim chief information officer are
requesting the continuation of the annual subscription
and hosting services, along with associated
maintenance and support for the TouchNet commerce
management system software and cashiering services
module.

The Board of Trustees approved the following sole
source awards of contract for the purchase of a
commerce management system including voice portals,
cashiering services, software subscription and license
fees, hosting services, and professional services from
TouchNet Information Systems: resolution 01-93 in
June 2001; resolution 06-06-055 in June 2006;
resolution 08-01-10 in January 2008; resolution 09-06-
067 in June 2009; resolution 10-10-077 in October
2010; and resolution 15-09-075 in September 2015.

In June 2017, the Board of Trustees approved the
consolidation of all resolutions into a single resolution,
17-06-076, to align and better manage provided
services.

The College will be implementing the new Workday
enterprise resource planning system, however, this
system does not currently include a student module.




For this reason, the College will continue to utilize the
Banner (Ellucian) student module, which is supported
by the TouchNet payment processing system.

Reason Being Brought to Board:

Board approval is required for sole source awards
valued at $100,000 and above.

Certification:

The director of procurement affirms that the TouchNet
software subscription and hosting, maintenance, and
support services can only be obtained from TouchNet
Information Systems, due to the proprietary nature of its
software, and the chief business/financial strategy officer
certifies funds are planned and budgeted in the FY21
operating budget, subject to county council and Board of
Trustees funding approval.

Annual Estimated Dollar Amount;

$300,000

Vendor Name:

TouchNet Information Systems, Inc.

Address:

Lenexa, Kansas

Minority Status:

N/A

Contract Term:

One year, with four one-year renewal options

RECOMMENDATION

It is recommended that the Board of Trustees approve the continuation of the sole source
award of contractioTouchNet Information Systems, Inc., of Lenexa, Kansas, for annual
subscription and hosting services, along with associated maintenance and support for the
TouchNet commerce management system software and cashiering services module, for a
total not-to-exceed annual amount of $300,000.

It is further recommended that the sole source award of contract be renewed for four additional
one-year periods under the same terms and conditions, at the sole discretion of the College,
provided services are satisfactory, funding is available, and renewals are in the best interest of
the College. The total five-year contract estimated amount is $1,500,000.

BACKUP INFORMATION

Board Resolution

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSONS

Mr. Johnson
Ms. Miller



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-063 Agenda Item Number: 9
Adopted on: 6/22/2020 June 22, 2020

Subject: Continuation of Sole Source Award of Contract, TouchNet Commerce
Management System, Cashiering Services Module, and Professional
Services

WHEREAS, The senior vice president for administrative and fiscal services and the interim chief
information officer are requesting the continuation of annual subscription and hosting services,
along with associated maintenance and support for the TouchNet commerce management
system software and cashiering services module; and

WHEREAS, The Board of Trustees approved the following sole source awards of contract
for the purchase of a commerce management system including voice portals, cashiering
services, software subscription and license fees, hosting services, and professional services
from TouchNet Information Systems: resolution 01-93 in June 2001; resolution 06-06-055 in
June 2006; resolution 08-01-10 in January 2008; resolution 09-06-067 in June 2009;
resolution 10-10-077 in October 2010; and resolution 15-09-075 in September 2015; and

WHEREAS, In June 2017, the Board of Trustees approved the consolidation of all
resolutions into a single resolution, 17-06-076, to align and better manage provided services;
and

WHEREAS, This continuation will allow the College’s electronic payment option for student
credit card and debit card transactions to run un-encumbered and effectively; and

WHEREAS, The director of procurement affirms that the TouchNet software subscription and
hosting, maintenance, and support services can only be obtained from TouchNet Information
Systems, due to the proprietary nature of its software, and the chief business/financial
strategy officer certifies that funds are planned and budgeted in the FY21 operating budget,
subject to county council and Board of Trustees funding approval; and

WHEREAS, College policy states that the formal bidding process may be dispensed with in
the event of a sole source procurement; and

WHEREAS, The president of the College recommends the following action; now therefore be
it

Resolved, That the Board of Trustees approve the continuation of a sole source award of
contract, to TouchNet Information Systems, Inc., of Lenexa, Kansas, for one year, for
TouchNet commerce management system software subscription, hosting, cashiering
services, and professional services for a not-to-exceed annual amount of $300,000; and be
it further



Resolved, That the sole source award of contract be renewed for four additional one-year
periods under the same terms and conditions, at the sole discretion of the College, provided
services are satisfactory, funding is available, and renewals are in the best interest of the

College; and be it further

Resolved, That the president is authorized to sign the contract on behalf of the Board of
Trustees.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 10
June 22, 2020

MODIFICATION OF POLICY 31001-SEXUAL MISCONDUCT

General Information

Policy Number:

31001

Contained in Chapter:

Chapter Three

Policy Title:

Sexual Misconduct

Policy Creation Date:

December 15, 2014

Most Recent
Modification Date:

June 17, 2019

Changes, Additions, Deletions

Line Number

Purpose

1

Added the following footnote: “On May 6, 2020, the United States
Department of Education released new Title IX regulations, which will
be effective on August 14, 2020. These regulations necessitate some
modifications to College policy 31001 (“Sexual Misconduct”), which
are being brought to the Board for approval at its June meeting in
order to meet the August 14 effective date. However, the ACLU has
filed a lawsuit in the United States District Court for Maryland seeking
to block some of the provisions in the new Title IX regulations. Absent
a court order enjoining or vacating the new regulations, any changes
to College policy 31001 approved at the June meeting will become
effective on August 14, 2020. Should any court strike down, either
temporarily or permanently, any portion of the 2020 Title IX
regulations, the Board authorizes the president to make any
necessary modifications to this policy which will become effective
immediately upon distribution to the College community through
publication on the College’s web page. The president will apprise the
Board of any such action in a timely manner.”

6-8

Deleted language that references federal and state discrimination
laws and Title VII. The new regulations make it clear that institutional
policies should only apply to Title IX cases.

10-13

Updated the language of intent to include “equal educational access”
and “actual knowledge” pursuant to new federal guidance.

17-23

Deleted references to “sexual exploitation” and “sexual intimidation”
as stand-alone conduct. These are now included in the definition for
sexual harassment.




40, 44

Added new language to specify that the policy only applies to conduct
that occurs within the United States pursuant to the new federal
guidance.

45 Added clarifying language that conduct must impact equal educational
opportunity or access pursuant to the new federal guidance.

60, 65-66 New term, “Mandated Reporter,” added to replace the previous
“Responsible College Employee.”

61 Updated term to “public safety” for consistency with other Board
policies.

62 Deleted language concerning “other employees with a responsibility
for student welfare” from the list pursuant to new federal guidance.

67-69 Deleted “sworn police officers” as the Title IX Coordinator is the only
employee authorized to investigate and resolve Title IX complaints.

72 Added language that the Title IX Coordinator can be reached “at any
time” in person, by phone, or by email.

77 Added “formal complaint” language to replace “report” pursuant to
new federal guidance.

82-84 New term, “Mandated Reporter,” added to replace the previous
“Responsible College Employee.”

93-95 Added new language that authorizes the Title IX Coordinator to sign a
formal complaint on behalf of the College pursuant to new federal
guidance.

103-108 Cleaned up language to be consistent with new federal guidelines—
“protective measures” are now “supportive measures;” and they will
be made available upon a report of sexual misconduct.

118 Deleted “and resolve” as the resolution process may now take longer
than 60 days.

125-127 Added new language regarding the presumption of “not responsible.”

155-157 Added new language that specifies that the College has the burden of
collecting evidence and proving a violation of the policy.

169 Added reference to College Policy 39003-Protection Against
Retaliation.

181-189 Added new language pursuant to federal guidance regarding student
and employee notice of the policy and the provision of mandatory
training and maintenance and publication of such training.

RECOMMENDATION

It is recommended that the Board of Trustees adopt the modifications to Policy 31001-Sexual

Misconduct.

BACKUP INFORMATION

Resolution

Policy 31001-Sexual Misconduct (revised version)




RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Mr. Moy



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-064 Agenda Item Number: 10
Adopted on: 6/22/2020 June 22, 2020

Subject: Modification of Policy 31001-Sexual Misconduct

WHEREAS, The Board of Trustees created Policy 31001 Sexual Misconduct in 2014; and

WHEREAS, The policy has served an important purpose in establishing expectations for
maintaining a safe and secure environment where all members of the College community can

work or participate in College programs and activities free from all forms of sexual misconduct;
and

WHEREAS, The policy has been reviewed by the appropriate College community stakeholders
for their feedback and has been updated; and

WHEREAS, The president recommends that the Board adopt the modifications; now therefore
be it

Resolved, That Policy 31001-Sexual Misconduct be modified as indicated in the attached draft;
and be it further

Resolved, That the president is authorized to implement these changes.
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POLICY Board of Trustees - Montgomery College 31001

Chapter: Personnel Modification No. 004

Subject: Sexual Misconduct

l. Policy Statement?

It is the policy of Montgomery College to establish and maintain an environment in which
all members of the Montgomery College community can work or participate in College
education programs and activities free from all forms of sexual misconduct. Sexual
misconduct is a form of sex discrimination prohibited by federal-and-state-diserimination
laws-including Title IX of the Education Amendments of 1972 and-TFitle-\VH-of the-Civil
Rights-Act-0f1964. In addition, some forms of sexual misconduct violate the criminal
laws of the State of Maryland. Sexual misconduct in any form will not be tolerated by
Montgomery College. The College will take immediate action to preserve and restore
equal educational access When the College has actual knowledge of sexual
mlsconduct : :

1. Definitions

For purposes of this Policy, “sexual misconduct” is an umbrella term that encompasses
various types of prohibited conduct, including sexual harassment, sexual assault,
domestic violence, dating violence, sexual-exploitation,sexdvalintimidation; and stalking.
The President is authorized and directed to establish procedures to define other terms
relevant to this Policy, including but not limited to: “sexual harassment”, “sexual assault”,

“domestic violence”, “dating violence”, “sexual-exploitation”“sexuakintimidation”; and
“stalking”.

[l. Applicability

All students and employees of the College must comply with this Policy. Sexual
misconduct is prohibited between students, between employees, between students and
employees, and by students or employees against contractors, vendors, or other
individuals whose relationship to the student or employee is through the College’s
facilities, programs or activities. Similarly, the College will not tolerate sexual misconduct
by College contractors, vendors, or other third parties, including visitors and guests to the
College whose relationship to the victim is through the College’s facilities, programs or
activities. This Policy, applies regardless of the sex, sexual orientation, or gender identity
of either the perpetrator or the victim of the sexual misconduct. This Policy applies to
sexual misconduct (i) that occurs on College premises, including any property owned or
leased by the College (including College buses) or that the College has permission to
occupy for purposes of conducting a College-sponsored program or event; (ii) that occurs

1 0On May 6, 2020, the United States Department of Education released new Title IX regulations, which will be
effective on August 14, 2020. These regulations necessitate some modifications to Board policy 31001 (“ Sexual
Misconduct”), which are being brought to the Board for approval at its June meeting in order to meet the August
14th effective date. However, the ACLU has filed a lawsuit in the United States District Court for Maryland seeking
to block some of the provisions in the new Title IX regulations. Absent a court order enjoining or vacating the
new regulations, any changes to Board policy 31001 approved at the June meeting will become effective on
August 14, 2020. Should any court strike down, either temporarily or permanently, any portion of the 2020 Title IX
regulations, the Board authorizes the President to make any necessary modifications to this policy which will
become effective immediately upon distribution to the College community through publication on the College’s
web page. The President will apprise the Board of any such action in a timely manner.
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POLICY Board of Trustees - Montgomery College 31001

in connection with any College-sponsored, College-recognized, or College-approved
activities within the United States (e.qg., off-campus education programs and activities
such as College-sponsored field trips, athletic team travel, and events for officially
recognized College clubs that occur off-campus, and social activities for employees
sponsored by the College or relating to the business of the College); (iii) that occurs
during business travel in the United States or otherwise in connection with College-
related business; or (iv) sexual harassment on- or off-campus during any college-
sponsored actrvrty that |mpacts equal educatronal opportunity or access that

eeeurr—ed AII |nC|dents of sexual m|sconduct should be reported SO that the College may
determine whether the conduct falls within the scope of this Policy.

V. Reporting and Confidentiality

All members of the Montgomery College community may report allegations of sexual
misconduct at any time, but are encouraged to make such reports promptly in order to
maximize the College’s ability to respond and take appropriate action, including to obtain
evidence and to conduct a prompt and equitable investigation.

Students may report alleged sexual misconduct to the Title IX Coordinator or to any

“Respeonsible-College-Employee Mandated Reporter,” which includes any College
administrator, supervisor, faculty member, campus-security public safety officer, coach,

or trainer;-or-otheremployees-with-aresponsibility for studentwelfare. Employees and
other members of the College community may report sexual misconduct to the Title IX
Coordinator or the Director of the Employee and Labor Relations, and employees may

also report sexual misconduct to their supervisor. A Respensible-College-Employee

Mandated Reporter, the Director of-Employee and Labor Relations, and any other
employee {etherthan-sworn-pelice-officers) who receives a report of sexual misconduct
must promptly relay such report to the Title IX Coordinator. No employee {etherthan
sworn-police-officers) is authorized to investigate or resolve reports of sexual misconduct
without the involvement of the Title IX Coordinator.

Christopher Moy is the College’s Title IX Coordinator and can be reached at any time in
person in Room 315-G of the Mannakee Building, by telephone at 240-567-5412, or by e-
mail at christopher.moy@montgomerycollege.edu.? Members of the College community
may contact the Title IX Coordinator in order to seek information about courses of action
available to resolve reports or complaints that involve sexual misconduct; to file a formal
complaint er-etherwise-make-areport-of sexual-misconduet; to get information about
available resources and supports services available to victims of sexual misconduct, and;
to ask any questions concerning College Policies and Procedures relating to sexual
misconduct.

Certain College employees will be designated Confidential Resources for purposes of
this policy. Confidential Resources are not considered to be Responsible-College
Empleyees Mandated Reporters — that is, upon receipt of a report of an alleged vielation

2 The President is authorized to change the designation of the Title IX Coordinator by a procedure that provides the name
and contact information of the Title IX Coordinator similar to the information provided in this Policy. Upon adoption of the
procedure with this information and the posting of notice of the change to the College’s web site, this Policy may be
modified by direction of the President to substitute the new information about the Title IX Coordinator without the need for
further action of the Board of Trustees.
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POLICY Board of Trustees - Montgomery College 31001

VI.

VILI.

VIII.

sexual misconduct, Confidential Resources are not required to notify the Title IX
Coordinator. An individual seeking support or guidance with respect to an alleged
incident of sexual misconduct may contact any Confidential Resource, who will normally
keep private the individual’s identity and any other information concerning the incident.

The College recognizes that allegations of sexual misconduct are a sensitive subject for
all parties involved and is committed to maintaining the privacy of the parties involved to
the fullest extent possible, consistent with applicable law and the need for investigation
and resolution. The College, through the Title IX Coordinator, may investigate-and-take
reasonable-action sign a formal complaint to initiate the investigation and formal
resolution process even when the individual making a report of sexual misconduct
requests anonymity or requests that no action be taken. Thus, absolute confidentiality
cannot be guaranteed. In all cases, the College will take care to protect the identity of the
parties through processes that provide for discussion of the allegations only among those
who have a legitimate administrative, investigative, or legal need to know.

College Aid to Victims of Sexual Misconduct

The President is authorized and directed to establish procedures to provide victims of
sexual misconduct with reasonable accommodations (e.g., changes in academic,
transportation and/or working situations) and/or protective supportive measures that
may will be made available upon a report of sexual misconduct regquest to a victim of
sexual misconduct, regardless of whether the victim chooses to report the sexual
misconduct to campus security or local law enforcement.

Investigation

All reports of sexual misconduct will be taken seriously and investigated as appropriate.
The President is authorized and directed to establish procedures for the investigation of
such reports, which shall provide for a prompt, thorough, and impartial process.

Time Frame

The College strives to investigate and-reselve all complaints within sixty (60) days after
the filing of a complaint. Actual resolution time may vary depending on many factors,
including but not limited to, the complexity of the investigation and the severity and extent
of the alleged misconduct.

Grievance; Resolution; Sanctions

It is presumed that a responding party is not responsible for the alleged conduct
until a determination regarding responsibility is made at the conclusion of the
grievance process. Individuals found to have committed sexual misconduct in violation
of this Policy will be subject to disciplinary action in accordance with applicable College
policies and procedures and/or collective bargaining agreements.

Employees found in violation of this Policy are subject to disciplinary action in accordance
with the applicable College policies and procedures for disciplinary action and discharge
(34002 and 34003), or, for bargaining unit members, the applicable procedures in the
collective bargaining agreement. Sanctions will be based on the circumstances and
nature of the violation, ranging from a reprimand up to and including termination of
employment. Students found in violation of this Policy are subject to disciplinary action in
accordance with procedures set forth in the Student Code of Conduct (42001). Sanctions
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XI.

XII.

will be based on the circumstances and nature of the violation and include, but are not
limited to, a warning, disciplinary probation, community service, participation in sexual
misconduct education programming, suspension and dismissal from the College. In the
event of sexual misconduct by a third party against a College student or employee, the
College will take appropriate action within its control to address the misconduct and
prevent its recurrence, including but not limited to, referring to local law enforcement to
issue a “No Trespass” notice denying access to the College’s buildings and grounds.

As required or appropriate, parties will be informed of the outcome of any resolution
process based on a violation of this Policy.

Persons who commit sexual misconduct in violation of federal, state, or local law may
also be subject to criminal charges and penalties as a result of related legal proceedings.

Evidentiary Standard

In any investigation and/or disciplinary proceeding concerning an alleged violation of this
Policy, the finding will be determined by a preponderance of the evidence. The burden
of collecting evidence and proving a violation of policy is the responsibility of the
College and not the individuals.

Good Faith Reporting

Allegations of sexual misconduct are extremely serious, with potential for great harm to
the accused if ill-conceived or made with malice. An individual found to have knowingly
filed a false allegation may be subject to separate appropriate disciplinary action. A
complaint made in good faith is not considered false merely because the evidence does
not ultimately support the allegation of sexual misconduct.

Retaliation

Pursuant to College Policy 39003-Protection Against Retaliation, this Policy prohibits
retaliation by anyone in the College community against an individual because the
individual reports or complains about sexual misconduct or participates in the College’s
investigation or proceedings related to an allegation of sexual misconduct. When the
College is aware of possible retaliation, it will take immediate and appropriate steps to
investigate. Students or employees who commit retaliation in violation of this Policy are
subject to appropriate disciplinary action. The Complainant or participants in any report or
investigation of sexual misconduct who believe they have experienced retaliation in
violation of this Policy should immediately report such conduct to the Title IX Coordinator.

Education

Education is a key element of this Policy. Notice of this Policy will be provided to all
students during admissions and all employees during onboarding. The College will
provide education and information, as appropriate, for students and employees to
enhance understanding and increase awareness of the College’s Sexual Misconduct
Policy and Procedures. Sufficient periodic training will be conducted for Respeonsible
College-Employees Mandated Reporters and for those involved in the investigation and
resolution of complaints and appeals, as determined by the President. Records and
verification of all training will be maintained by the Title IX Coordinator and
published on the Title IX website. Any mandatory education requirements will be
announced and posted on the College’s website. The President is authorized to provide
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XIll.

institutional leadership and guidance for developing education programs to increase
knowledge and share information and resources to prevent sexual misconduct, promote
safety, and reduce perpetration. Some goals to be achieved through education are: (a)
ensuring that all individuals are aware of their rights; (b) notifying individuals of conduct
that is proscribed; (c) informing employees, students, and other members of the college
community, including contractors, about the proper way to recognize and address
complaints involving a violation of this Policy; (d) preventing issues that this Policy
addresses, and; (e) identifying the necessary steps for preventing sexual misconduct and
addressing its effects.

The President is authorized and directed to establish procedures to implement this
Policy.

Board Approval: December 15, 2014; September 21, 2015; June 17, 2019 (Administrative
correction); June 22, 2020
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BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 11A
June 22, 2020

FY20 CAPITAL BUDGET FUND TRANSFER,
ROCKVILLE MACKLIN TOWER ALTERATIONS PROJECT TO THE
PLANNED LIFECYCLE ASSET REPLACEMENT PROJECT

BACKGROUND

Request:

To authorize a fund transfer from the Rockville Macklin
Towers Alteration Project to the Planned Lifecycle
Asset Replacement Project. The Rockville Macklin
Towers Alteration Project is complete, and there is a
remaining balance that can be transferred.

Office/SVP Originating Request:

Senior Vice President for Administrative and Fiscal
Services and The Vice President of Facilities

Approval Type:

Fund transfer between capital projects

Explanation of Request:

In accordance with county fiscal procedures, the board
is authorized to transfer funds among College projects
within the capital budget, as long as the transfer does
not exceed 10 percent of the total appropriation. The
requested transfer is within the parameters set by the
county and the funding sources for both projects are
compatible.

Reason Being Brought to Board:

Board approval is required for all fund transfers
between capital projects.

Total Dollar Amount:

$31,000

Certification:

The chief business/financial strategy officer certifies
that funds are available in the appropriate capital
funds budget.

RECOMMENDATION

It is recommended that the Board of Trustees approve a transfer of funds of $31,000 from the
Rockville Macklin Towers Alterations Project to the Planned Lifecycle Asset Replacement

Project.

BACKUP INFORMATION

Board Resolution

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena




RESOURCE PERSONS

Mr. Mills
Ms. Greaney



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution 20-06-065 Agenda Item Number: 11A
Adopted on: 6/22/2020 June 22, 2020

Subject: FY20 Capital Budget Fund Transfer, Rockville Macklin Tower Alterations
Project to the Planned Lifecycle Asset Replacement Project

WHEREAS, In accordance with College policy on the capital budget, a movement of funds
between projects authorized in the capital budget must be consistent with county fiscal
procedures authorizing such transactions; and

WHEREAS, The county has indicated that the Board is authorized to transfer a maximum of 10
percent from any one College project to projects within the College’s capital budget; and

WHEREAS, The addition of funds to the Planned Lifecycle Asset Replacement Project will be
used for project costs; and

WHEREAS, Funds totaling $31,000 are available in the FY20 capital budget Planned Lifecycle
Asset Replacement Project that can be used for this purpose; and

WHEREAS, The chief business/financial strategy officer certifies that the funds are available in
the FY20 capital budget for this transfer and also certifies that the amount to be transferred,
$31,000 is within the 10% limit; and

WHEREAS, The president of the College recommends the following action; now therefore it

Resolved, That $31,000 is transferred from the Rockville Macklin Towers Alterations Project to
the Planned Lifecycle Asset Replacement Project in the FY20 capital budget; and be it further

Resolved, That the county executive and the county council be notified of this action.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 11B
June 22, 2020

FINAL ADOPTION OF THE FY21 CURRENT, ENTERPRISE, AND OTHER FUNDS BUDGETS

BACKGROUND

On January 29, 2020, the Board of Trustees adopted a budget in the amount of $268,000,660 for
the current fund. The Board also approved special budgets of $20,712,172 for the Workforce
Development and Continuing Education (WDCE) Fund and $1,941,300 for the Auxiliary
Enterprises Fund, for a total of $22,653,472 under resolution 20-01-011. These special budget
funds remain as adopted and no further changes are necessary to the Board’s original
authorization. The current fund budget amount was increased by $165,000 to $268,165,660 by
the county executive to fund Montgomery Can Code, a joint venture between Montgomery
College, Montgomery County Public Schools (MCPS), Montgomery County, and Montgomery
County Economic Development Corporation in partnership with Apple.

County funding is at the current funding level with no change from the prior year and reflects the
county council’s desire to fund the College at a continuing service level as it begins to address
the impact of the global health crisis on the county and its residents. During their April 2020
meeting, the Board of Trustees approved no change to the credit tuition rate for in-county, in-
state, and out-of-state student residents. Total state aid funding for FY21, which includes the
operating budget and WDCE, is $6,266,662 higher than the amount budgeted for the College in
FY?20. This budget includes the use of a fund balance of $1,919,936, which is less than the
adopted budget due to the increased amount received for state aid during the Maryland general
assembly session. The Auxiliary Enterprises Fund is contributing $500,000 to support the current
fund as a non-mandatory transfer.

This budget funds $3,397,000 in expenditure increases over that of the prior fiscal year.
Expenditure increases are for salary improvements for our full-time faculty, bargaining and non-
bargaining staff, administrators, part-time faculty, and also reflects an increase to the minimum
wage. Additionally, this budget provides for scholarship increases and the transfer of student
activities and athletics to the current fund due to Statement Number 84 of the Governmental
Accounting Standards Board (GASB) Fiduciary Activities.

The Other Funds (Emergency Plant Maintenance and Repair Fund, county-funded grant, Cable
TV fund, Major Facilities Reserve Fund, Montgomery College 50th Anniversary Endowment
Fund, Transportation Fund) remain as adopted and no further changes are necessary to the
Board’s original authorization.

There is a provision in this resolution to re-appropriate encumbered FY20 balances in FY21.
This action will allow funding for items encumbered in the current fiscal year to automatically be
re-appropriated in the next fiscal year.



The appropriation in this resolution is based on projected resources for FY21. At this time, the
economic impact resulting from the COVID-19 public health crisis on state, county, and the
College’s revenues is uncertain and unpredictable. As these impacts become known and
measurable, certain adjustments to the budget may become necessary

RECOMMENDATION

It is recommended that the Board re-adopt the FY21 current fund and special funds budgets as
presented on the attached and authorize the president to implement the budgets that are subject
to final county council funding actions in June 2020.

BACKUP INFORMATION

Board Resolution

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Ms. Greaney



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-066 Agenda Item Number: 11B
Adopted on: 6/22/2020 June 22, 2020

Subject: Final Adoption of the FY21 Current, Enterprise, and Other Funds Budgets

WHEREAS, The Board of Trustees adopted the College’s FY21 operating budget on January
29, 2020, under resolution 20-01-011; and

WHEREAS, Montgomery College submitted a budget that was fiscally responsible; and

WHEREAS, The Montgomery County Council considered the budget in work sessions during
April and May 2020, and approved $268,165,660 for the current fund, and $22,653,472 for the
special funds; and

WHEREAS, The Montgomery County Executive and Montgomery County Council recognized
the valuable contribution that Montgomery College makes to the community and is thus
committed to fund Montgomery College at a continuing level of service as the council begins to
address the impact of the global health crisis on the county and its residents; and

WHEREAS, The Montgomery County Council has approved the College’s FY21 operating
budget for state-mandated functions and appropriated a current fund expenditure authority of
$268,165,660; and

WHEREAS, The Montgomery County Council granted the expenditure authority for the special
funds as follows: WDCE Fund of $20,712,172, and Auxiliary Enterprises Fund of $1,941,300;
and

WHEREAS, The College is requesting authority for encumbered expenditures to be carried into
the next fiscal year; and

WHEREAS, The foregoing expenditure appropriation has been applied to functional expense
categories to reflect council actions; now therefore be it

Resolved, That the Board of Trustees hereby re-adopts the FY21 College current fund operating
budget in the amount of $268,165,660, the WDCE Fund in the amount of $20,712,172, and the
Auxiliary Enterprises Fund in the amount of $1,941,300; and be it further

Resolved, That the Board of Trustees authorizes re-appropriation and expenditures of
encumbered FY20 appropriations for all funds, permitting the funds to be spent in FY21
(unencumbered appropriations lapse at end of FY19); and be it further

Resolved, That the functional totals for the FY21 operating budget will be in the amounts listed in
the following table;



Current Fund Special

10 | Instruction $ 89,823,861 $ 13,021,393

40 | Academic Support $ 44,710,311 $ 3,700,265

50 | Student Services $ 34,590,480 $ 2,685,132

60 | Operations & Maintenance of Plant $ 43,832,058 $ 1,255,382
70 | Institutional Support $ 49,094,804 0

80 | Scholarships & Fellowships $ 6,114,146 $ 50,000

Auxiliary Expenditures 0 $ 1,941,300

Total $ 268,165,660 $ 22,653,472

and be it further

Resolved, That the estimated budgeted source of funds projected by the Board of Trustees
to fund the College’s operating budget during FY21 are in the amounts listed in the table
below subject to final county council funding actions in June 2020.

Current Fund Special

County Contribution $ 145,149,696 0

State Aid $ 41,848,829 $ 9,672,951
Tuition and Fees $ 76,747,199 $ 10,372,460
Miscellaneous $ 2,000,000 $ 1,739,270
Fund Balance $ 1,919,936 $ 1,368,791
Net Transfers $ 500,000 $ (500,000)
Total $ 268,165,660 $ 22,653,472




BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland
Agenda Item Number: 11C
June 22, 2020

FINAL ADOPTION OF THE FY21 COLLEGE CAPITAL BUDGET

BACKGROUND

On May 21, 2020, the Montgomery County Council approved the College’s FY21 capital budget
by appropriating $26,674,000 to fund 18 projects. The council's approved budget (council
resolution 19-465) includes the following:

College's FY21 County Council

Project (in '000's) Request Final Action

ADA Compliance $ 75 $ 50
Capital Renewal 2,000 2,000
Collegewide Central Plant & Distribution Systems 1,000 1,000
Collegewide Library Renovations 4,750 -
Collegewide Physical Education Renovations 1,500 1,500
Collegewide Road/Parking Lot Repairs and Replacements - -
Elevator Modernization 200 200
Energy Conservation 300 300
Facility Planning 270 770
Information Technology 8,500 7,500
Instructional Furniture & Equipment 270 270
Network Infrastructure and Server Operations 3,800 3,300
Planned Life-Cycle Asset Replacement 4,000 2,500
Planning, Design & Construction 1,900 1,850
Roof Replacement 1,000 350
Site Improvements 1,500 700
Student Learning Support Systems 1,400 900
TP/SS Math & Science Center - 3,484
Total $ 32,465 $ 26,674

The approved FY21 capital budget provides $3,484,000 (state funding $1,742,000, and county
funding $1,742,000) for additional escalation related to the Takoma Park/Silver Math and
Science Building construction. To create capacity within the capital budget, the College offered
reductions to the FY21 capital budget request to fund the additional escalation for the Takoma
Park/Silver Spring Math and Science Center project.

The College self-funded one project within the FY21 capital budget—the Physical Education
Project, which is funded through the major facilities fee and supports the installation of a



baseball field on the Germantown Campus. The College has also self-funded the collegewide
Road/Parking Lot Maintenance and Repairs Project, which is funded through the transportation
fee. This year it was determined that funds were not available within this project.

There were reductions of $1 million in FY21 for the Information Technology Project, $500,000 in
the Network Infrastructure and Server Operations Project, and $500,000 in the Student Learning
Support Systems Project due to county fiscal constraints.

Additional reductions in the FY21 capital budget request include the construction and furniture
for the Takoma Park/Silver Spring Library Renovation Project ($4.75 million), Planned Lifecycle
Asset Replacement Project ($1.5 million), ADA Compliance ($25,000), Planning, Design and
Construction ($50,000), Roof Replacements ($650,000), and Site Improvements ($800,000).

The appropriation in this resolution is based on projected resources for FY21. At this time, the
economic impact resulting from the COVID-19 public health crisis on state, county, and the
College’s revenues is uncertain and unpredictable. As these impacts become known and
measurable, certain adjustments to the budget may become necessary.

The College identified one project ready to close out—the Rockville Macklin Tower Alterations.

RECOMMENDATION

It is recommended that the Board of Trustees adopt the FY21 capital budget as appropriated by
the Montgomery County Council and authorize the president to implement the approved budget.
The attached resolution provides for the formal action taken each year following the council’s
appropriation of the College’s capital budget.

BACKUP INFORMATION

Board Resolution
Other Approved Projects

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Mr. Mills



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-067 Agenda Item Number: 11C
Adopted on: 6/22/2020 June 22, 2020

Subject: Final Adoption of the FY21 College Capital Budget

WHEREAS, On November 18, 2019, by board resolution 19-11-132, the Board of Trustees
adopted the FY21 College capital budget; and

WHEREAS, On May 21, 2020, by council resolution 19-465, the Montgomery County Council
approved the College’s FY21 26 capital improvements program and approved the FY21 capital
budget with new appropriations totaling $26,674,000 to fund 18 projects; and

WHEREAS, The president recommends the following action; now therefore be it
Resolved, That the Board of Trustees adopts the final FY21 College capital budget and

authorizes the president to implement the budget as amended, approved, and appropriated by
the Montgomery County Council for the College, pursuant to council resolution 19-465.



MONTGOMERY COLLEGE
FY21 Capital Budget
Other Approved Projects (No Funds Requested in FY21)

Projects with prior-year appropriations (approved as submitted):
Germantown Science and Applied Studies Renovation — Phase 1
Rockville Student Services Center

Qutyear projects with no previous appropriation (FY21-26):
Germantown Student Services Center

Deleted outyear projects (FY21-26):
Germantown Student Affairs Renovation - Phase 2

Projects pending close out:
Rockville Parking Garage

Projects closed out as of July 1, 2020:
Rockville Macklin Tower Alterations




BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 11D
June 22, 2020

PETITION FOR FY21 STATE FUNDING

BACKGROUND

On May 21, 2020, the Montgomery County Council appropriated the College’s FY21 capital
budget, including funds for one state-assisted project, the Takoma Park/Silver Spring Math and
Science Center construction. The Montgomery County Executive and the county council have
been informed that the College will petition the state for final approval of funding for this project.

The state and county funding levels for this project are outlined below. The FY21 appropriation for
the Takoma Park/Silver Spring Math and Science Center project construction is $3,484,000
($1,742,000 in county aid and $1,742,000 through state support).

The attached resolution and county council petition are in the format prescribed by the state and
county. In addition, the petition outlines the contingent nature of the council’'s approval, which
requires state approval of the College’s projects as part of the FY21 bond bill. With the Board of
Trustees adoption of this resolution, the request is forwarded to the county council for action on
the state grant petitions. The appropriation in this resolution is based on projected resources for
fiscal year 2021. At this time, the economic impact resulting from the COVID-19 public health
crisis on state, county, and the College’s revenues is uncertain and unpredictable. As these
impacts become known and measurable, certain adjustments to the budget may become
necessary.

RECOMMENDATION

It is recommended that the Board of Trustees formally request the county council to petition the
state for $1,742,000 for the construction of the Takoma Park/Silver Spring Math and Science
Center project.

BACKUP INFORMATION

Board Resolution
County Council Resolution
Project Description Form

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Mr. Mills



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-068 Agenda Item Number: 11D
Adopted on: 6/22/2020 June 22, 2020

Subject: Proposal to Construct a Public Junior/Community College or Additions
Thereto, Takoma Park/Silver Spring Math and Science Center Project for
Construction

WHEREAS, The General Assembly of Maryland has enacted various community college
construction loan acts that provide state funds to assist the various counties in financing the costs
of acquiring land and constructing public junior, community, or regional community college
buildings and facilities, the costs of which were incurred after the effective dates of the acts; and

WHEREAS, The Board of Trustees of Montgomery Community College proposes undertaking
construction of the Math and Science Center project on the Takoma Park/Silver Spring Campus of
the College and has determined that the sum of $1,742,000 in state financial assistance available
under the loan acts is needed for this purpose; now therefore be it

Resolved, That the Board of Trustees of Montgomery Community College requests that the
Montgomery County Council approve the proposal to undertake the construction of the Math and
Science Center project on the Takoma Park/Silver Spring Campus of the College as set forth in
the application for financial assistance; file, as required by the loan acts and contingent on
enactment of the FY21 State of Maryland capital budget by the 2020 session of the General
Assembly and its approval by the governor, the necessary petition with Maryland Higher
Education Commission for a state grant in the amount of $1,742,000, and make available the
necessary local funds for completion of the project.

A True Copy.

ATTEST:

, Secretary-Treasurer

Board of Trustees of
Montgomery Community College

Date: 6/22/2020

Resolution No.: 20-06-068



Introduced:
Adopted:

COUNTY COUNCIL
FOR MONTGOMERY COUNTY, MARYLAND

By: County Council

SUBJECT: Petition for state grant of $1,742,000 for the construction of the Math and Science

Center project on the Takoma Park/Silver Spring Campus of the College

Background

The General Assembly of Maryland has enacted various community college construction
loan acts that provide state funds to assist the counties in financing the costs of acquiring
land and constructing public junior, community, or regional community college buildings
and facilities, the costs of which were incurred after the effective dates of the acts.

The Montgomery County Council must file a petition to participate in the financial
assistance provided in the acts with the Maryland Higher Education Commission.

The Board of Trustees of Montgomery Community College proposes undertaking the
construction of the Math and Science Center project on the Takoma Park/Silver Spring
Campus of the College in Montgomery County. Upon resolution duly adopted by the
Board, the Board requests the county council to petition the Maryland Higher Education
Commission for a grant of $1,742,000 needed to assist the financing of the public
community college project which is described in the application for financial assistance.

In the FY21 capital budget for Montgomery College, the Board of Trustees proposed
undertaking the construction of the Math and Science Center project on the Takoma
Park/Silver Spring Campus of the College. On May 21, 2020, the county council approved
$1,742,000 for this project, contingent on the receipt of $1,742,000 from the state in FY20.

In April 2020, the state General Assembly and the Governor approved the FY21 state of
Maryland capital budget, which included $1,742,000 for the construction of the Math and
Science Center project on the Takoma Park/Silver Spring Campus of the College.
However, the Board of Public Works must still approve the specific grant and the
necessary contracts. Before this approval, the county council must file a petition to
participate in the financial assistance provided in the acts with the Maryland Higher
Education Commission. After the commission receives this petition, the commission will
recommend to the Board of Public Works that the Board approve the grant and the
contracts.

Petition for State Grant of $1,742,000
Page 2 of 2



Action

The county council for Montgomery County, Maryland, approves the following action:

1.

In accordance with the enactment by the 2020 session of the General Assembly of the
FY21 state of Maryland capital budget and approval by the governor, the county petitions
the Maryland Higher Education Commission for a grant of $1,742,000 from the available
funds of the various community college construction loan acts in order to participate in the
available financial assistance.

If the Maryland State Board of Public Works approves a grant of less than fifty percent
(50%) of the estimated total cost for the construction of the Math and Science Center
project on the Takoma Park/Silver Spring Campus of the College, and the county council
has not already agreed to the fund the difference as a part of the approved capital
improvements program, the College must notify the county executive and the county
council by requesting an amendment to the College's capital improvements program. The
amendment must show the actual project funding schedule proposed and the council must
approve the amendment before the College awards a contract.

This is a correct copy of council action.

Megan Davey Limarzi, Esq.
Clerk of the Council

Attachments: Montgomery College Board of Trustees Resolution No.2 - 6- 68

Takoma Park/Silver Math and Science Center PDF #P076607
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BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 12
June 22, 2020

SUPPLEMENTAL APPROPRIATION REQUEST FOR THE FY21 CURRENT FUND BUDGET

BACKGROUND

On June 22, 2020, the Board of Trustees will adopt a budget in the amount of $268,165,660 for
the current fund. Prior to the adoption of the current fund budget, on March 5, 2020, the governor
of the state of Maryland proclaimed a state of emergency and health emergency to control and
prevent the spread of the COVID-19 virus within the state. On March 11, 2020, the president of
the College issued a memorandum detailing the College’s response plan to the COVID-19 virus.
The plan called for the College to begin providing instruction remotely, including counseling and
support services, as well as to require all non-essential employees to work remotely.

Effective March 30, 2020, a stay-at-home order was proclaimed for all residents within the state
of Maryland.

The College is steadfastly committed to strategically and assertively meeting the challenges presented
by the COVID-19 pandemic as the College continues into the next phase of teaching, learning, and
working remotely. During the transition to remote learning and work, the College has incurred
unexpected expenses and will continue to do so in the upcoming year. Our students are also feeling the
effects of the COVID-19 as the country transitioned to stay at home orders which caused significant
economic hardship to them and their families. Congress passed the Coronavirus Aid, Relief, and
Economic Security Act, also known as the CARES Act, to address the economic and financial
burden for students and educational institutions due to the COVID-19 pandemic in the United
States. The US Department of Education notified Montgomery College that the total funds
available to the College is $10,995,749. Of that amount, not less than 50 percent, or $5,497,875,
must be expended for emergency student assistance. The College has completed the certification
process for these student emergency funds and began awarding the funds the first week of May.
The College has one year from the date of certification to award these funds.

The balance of the funds, or $5,497,874, are available to the College through a similar
certification process for the institutional costs borne by the College or to be incurred by the
College from March 13, 2020, for significant changes to the delivery of instruction due to the
coronavirus. The College has one year to expend these funds.

The College identified $1,000,000 of allowable expenditures pursuant to the institutional portion of
the CARES Act. On May 18, 2020, the board unanimously approved this amount as a
supplemental to the FY20 current funds budget. In order to pursue and expend the residual
balance of the CARES Act institutional funds of $4,497,894 in the upcoming FY21 current fund
year, the College has to request a supplemental appropriation to the county council to address
the increase in expenditures due to significant changes to the delivery of instruction because of
the coronavirus.



RECOMMENDATION

It is recommended that the Board approve and support a supplemental appropriation request to
the Montgomery County Council in the amount of $4,497,874 for the FY21 current fund. This
action will increase the FY21 current fund appropriation to $272,663,534. The funding for this
request will be the Institutional Portion of the Higher Education Emergency Relief Fund Formula
Grants Authorized by Section 18004(a)(1) of the Coronavirus Aid, Relief, and Economic Security
(CARES) Act

BACKUP INFORMATION

Board Resolution

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena
Mr. Sears

RESOURCE PERSON

Ms. Greaney
Ms. Garvin Aquilino



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-069 Agenda Item Number: 12
Adopted on: 6/22/2020 June 22, 2020

Subject: Supplemental Appropriation Request for the FY21 Current Fund Budget

WHEREAS, On June 22, 2020, the Board of Trustees will adopt a budget in the amount of
$268,165,660 for the current fund; and

WHEREAS, On March 5, 2020, the governor of the state of Maryland proclaimed a state of
emergency and health emergency to control and prevent the spread of the COVID-19 virus within
the state; and

WHEREAS, On March 11, 2020, the president of the College issued a memorandum detailing the
College’s response plan to the COVID-19 virus; and

WHEREAS, The plan called for the College to begin providing instruction remotely, including
counseling and support services, as well as requiring all non-essential employees to work
remotely; and

WHEREAS, Congress passed the Coronavirus Aid, Relief, and Economic Security Act, also
known as the CARES Act, to address the economic and financial burden for student and
educational institutions due to the COVID-19 pandemic in the United States; and

WHEREAS, The US Department of Education notified Montgomery College that the total funds
available to the College are $10,995,749; and

WHEREAS, Not less than 50 percent, or $5,497,875, must be expended for emergency student
assistance and the balance of the funds, or $5,497,874, are available to the College for the
institutional costs borne by the College or to be incurred by the College from March 13, 2020, and
up until one year from the date of certification for significant changes to the delivery of instruction
due to the coronavirus; and

WHEREAS, The College identified $1,000,000 of allowable expenditures pursuant to the
institutional portion of the CARES Act and on May 18, 2020, the board unanimously approved this
amount as a supplemental to the FY20 current funds budget; and

Resolved, That the Board of Trustees approves and supports a supplemental appropriation
request to the Montgomery County Council pursuant to the CARES Act in the amount of
$4,497,874 for the FY21 current fund; and be it further

Resolved, That this action will increase the FY21 current fund appropriation to $272,663,534; and
be it further

Resolved, That the functional totals for the FY21 operating budget will be in the amounts listed in
the following table;



Current Fund Supplemental | Current Fund

10 Instruction $ 89,823,861 $ 89,823,861
40 Academic Support $ 44,710,311 |$ 3,497,874 | $ 48,208,185
50 Student Services $ 34,590,480 |% 1,000,000 | $ 35,590,480
60 Operations/Maintenance of Plant | $ 43,832,058 $ 43,832,058
70 Institutional Support $ 49,094,804 $ 49,094,804
80 Scholarships & Fellowships $ 6,114,146 $ 6,114,146

TOTAL $ 268,165,660 | $ 4,497,874 |$ 272,663,534

and be it further

Resolved, That the estimated budgeted source of funds projected by the Board of Trustees
to fund the College’s operating budget during FY21 are in the amounts listed in the table
below, subject to county council action in July 2020.

Current Fund Supplemental Current Fund
County Contribution $ 145,149,696 $ 145,149,696
State Aid $ 41,848,829 $ 41,848,829
CARES Federal grant $ 4,497,874 $ 4,497,874
Tuition and Fees $ 76,747,199 $ 76,747,199
Miscellaneous $ 2,000,000 $ 2,000,000
Fund Balance $ 1,919,936 $ 1,919,936
Net Transfers $ 500,000 $ 500,000
Total $ 268,165,660 | $ 4,497,874 $ 272,663,534




BOARD OF TRUSTEES

MONTGOMERY COLLEGE
Rockville, Maryland

Agenda Item Number: 13
June 22, 2020

NON-BARGAINING COMPENSATION IN FY21

BACKGROUND

Each year, during the spring, the Board of Trustees act on salary recommendations for
administrators, department chairs, and non-bargaining staff. Subject to the availability of funds,
the president makes recommendations for administrators, department chairs, and non-
bargaining staff salary adjustments. Board action is necessary at this time to authorize salary
wage adjustments and to establish the salary schedule, consistent with the approved FY21
operating budget for administrators, department chairs, and non-bargaining staff, and to
authorize funds in support of recognition awards for all eligible employees.

Wages for bargaining unit employees who are members of the American Association of
University Professors, Montgomery College Chapter; the American Federation of State, County,
and Municipal Employees Local 2380; and Service Employees International Union Local 500
bargaining units are established through the collective bargaining process.

Budget appropriation for compensation is based on projected resources for FY21. The
appropriation in this resolution is based on projected resources for FY21. At this time, the
economic impact resulting from the COVID-19 public health crisis on state, county, and the
College’s revenues is uncertain and unpredictable. As these impacts become known and
measurable, certain adjustments to the budget may become necessary.

RECOMMENDATION

The president recommends approval of the following resolutions:

1. Non-bargaining Administrators, Department Chairs, and Staff Salary Wage Adjustment for
FY?21. This resolution authorizes a wage adjustment, defined by Montgomery College as a
salary adjustment expressed as a percentage of an employee’s overall base pay, for
eligible non-bargaining employees in the amount of three percent (3.0%) to the extent that
an employee’s salary does not exceed the top of the grade level assigned to that
employee’s position, or a one-time, non-precedential $500 payment (not added to the
base salary) for those employees at the top of the grade level assigned to that employee’s
position, effective July 1, 2020.

2. Salary Schedule for Non-bargaining Administrators, Department Chairs, and Staff for
FY21. This resolution outlines the pay schedule for all nhon-bargaining administrators,
department chairs, and staff effective July 1, 2020.

3. Special Recognition and Outstanding Service Awards for FY21. This resolution
authorizes one-time, lump-sum awards of up to two thousand dollars ($2,000) for special
recognition and outstanding service for all eligible employees.




4. FEull-time Faculty, Part-time Faculty, and Staff Member of the Year Awards for FY21. This
resolution authorizes a one-time, lump-sum award of up to five thousand dollars ($5,000)
each for excellence in teaching and/or counseling and academic advising (full-time and
part-time faculty) and performance, leadership, and service (staff) for eligible employees.

5. Degree Attainment for Administrators, Department Chairs, and Staff for FY21. This
resolution authorizes a lump-sum payment equal to $1,500 (not added to the base salary)
to an eligible employee for earning a progressively higher degree from an accredited
institution.

6. Non-Bargaining Staff Shift Differential for FY21. This resolution authorizes a shift
differential of $1.10 for hours actually worked for those non-bargaining staff who are
regularly scheduled to work 20 or more hours in awork week between the hours of 10 p.m.
and 6:30a.m.

BACKUP INFORMATION

Board Resolutions (6)

RESPONSIBLE SENIOR ADMINISTRATOR

Ms. Schena

RESOURCE PERSON

Ms. Leitch Walker
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MONTGOMERY COLLEGE
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Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Non-bargaining Administrators, Department Chairs, and Staff Salary Wage
Adjustment for FY21

WHEREAS, Non-bargaining staff employees may receive a salary wage adjustment
provided the employee is not at the maximum of the assigned salary grade; and

WHEREAS, The president recommends adoption of the following resolution; now, therefore, be it

Resolved, That all non-bargaining staff employees who are not at the top of a salary grade are
eligible for a salary wage adjustment up to three percent (3.0%) effective July 1, 2020; and be it
further

Resolved, That all non-bargaining staff employees who are at the top of a salary grade are
eligible for a one-time, non-precedential $500 payment (not added to the base) effective July 1,
2020; and be it further

Resolved, That all administrators and department chairs who are not at the top of a salary grade
are eligible for a salary wage adjustment of three percent (3.0%) effective July 1, 2020; and be it
further

Resolved, That all administrators and department chairs who are at the top of a salary grade are
eligible for a one-time, non-precedential $500 bonus (not added to the base) effective July 1,
2020;



BOARD OF TRUSTEES
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Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Salary Schedule for Non-bargaining Administrators, Department
Chairs, and Staff for FY21

WHEREAS, The College strives to maintain a competitive salary schedule for its highly qualified
non-bargaining administrators, department chairs, and staff; and

WHEREAS, the president recommends adoption of the following resolution; now therefore be it
Resolved, That the current salary schedule remain in effect for FY21, for non-bargaining

administrators, department chairs, and staff, as shown in the attachment.

Attachment



New
Grade
41
39
37
35
33
31
29
27
25
23
21
19
17

Salary Schedule - July 1, 2020 (Non-bargaining Staff)

Min
136,590
118,834
103,310

89,856
78,208
71,928
65,352
59,448
54,016
49,128
44,656
42,182
39,104
36,192
33,530
31,034
28,766
26,624
24,710

FY21 Salary Schedule for
Staff, Administrators, and Department Chairs

Midpoint

187,824
163,384
142,064
123,552
107,536
93,496
84,968
77,272
70,200
63,856
58,032
52,728
48,880
45,240
41,912
38,792
35,984
33,280
30,888

Max

239,058
207,934
180,818
157,248
136,864
115,064
104,584
95,096
86,384
78,584
71,408
63,274
58,656
54,288
50,294
46,550
43,202
39,936
37,066

Min
65.67
57.13
49.67
43.20
37.60
34.58
31.42
28.58
25.97
23.62
21.47
20.28
18.80
17.40
16.12
14.92
13.83
12.80
11.88

Midpoint

90.30
78.55
68.30
59.40
51.70
44.95
40.85
37.15
33.75
30.70
27.90
25.35
23.50
21.75
20.15
18.65
17.30
16.00
14.85

Max

114.93
99.97
86.93
75.60
65.80
55.32
50.28
45.72
41.53
37.78
34.33
30.42
28.20
26.10
24.18
22.38
20.77
19.20
17.82



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Special Recognition and Outstanding Service Awards for FY21

Resolved, That the Board of Trustees authorizes up to two thousand dollars ($2,000) as the
lump-sum amount for special recognition and outstanding service awards to be presented to
those employees of the College who are eligible and approved for such an award during FY21.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Full-Time Faculty, Part-Time Faculty, and Staff Member of the Year Awards
for FY21

Resolved, That the Board of Trustees authorizes up to five thousand dollars ($5,000) each as
the lump-sum amount for the full-time faculty member, part-time faculty member, and staff
member of the year award to be presented to those employees of the College who are eligible
and approved for such an award during FY21.
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MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Degree Attainment Salary Enhancement for Administrators, Department
Chairs, and Staff for FY21

Resolved, That the Board of Trustees authorizes a lump-sum payment equal to $1,500 (not
added to the base salary) to an eligible employee for earning a progressively higher degree
from a regionally accredited institution.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-070 Agenda Item Number: 13
Adopted on: 6/22/2020 June 22, 2020

Subject: Non-Bargaining Associate and Support Staff Shift Differential for FY21

Resolved, That the Board of Trustees authorizes a shift differential of $1.10 in FY21 for hours
actually worked for those non-bargaining associate and support staff who are regularly
scheduled to work more than 20 hours in a work week between the hours of 10 p.m. and
6:30 a.m.
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Agenda Item Number: 14
June 22, 2020

ANNUAL PROGRESS REPORT ON PROGRAMS
OF THE CULTURAL DIVERSITY PLAN

BACKGROUND

Maryland state legislation passed in 2008 requires every higher education institution to
develop and implement a plan for a program of cultural diversity. Accordingly, each “cultural
diversity plan must include an implementation strategy and time line for meeting the goals.”
The current Montgomery College plan was adopted by the Board in June 2013. The plan is a
multi-year action plan that the College is implementing over a period of seven years—fiscal
years 2014 through 2020.

In addition, the Maryland Higher Education Commission (MHEC) requires an annual progress
report from institutions. Specifically, as required by section 11-406 of the Education Article,
the governing body of each Maryland public college and university is required to submit, by
September 1 of each year, a report summarizing institutional progress toward the
implementation of its plan for cultural diversity. As per the statute, MHEC is required to review
each plan, monitor each institution’s progress toward achieving the goals outlined in its plan,
and assess each plan’s adequacy and compatibility with the state’s goals for higher
education. Additionally, MHEC is required to report its findings to the Maryland Senate’s
Education, Health, and Environmental Affairs Committee; the Senate Budget and Taxation
Committee; the House Appropriations Committee; and the House Committee on Ways and
Means by December 1 of each year.

As required by section 11-406 of the Education Article, the attached report is Montgomery
College’s annual progress report of its program of cultural diversity and provides a report on
progress made during fiscal year 2020. The Chief Equity and Inclusion Officer, with the
assistance of several offices at the College, has prepared this report, which summarizes
institutional progress toward implementing the College’s plan for cultural diversity. The
report highlights some of the ways Montgomery College addresses diversity among its
students, faculty, and staff through programming, training, professional development,
recruitment, support, retention, financial assistance, and access.

RECOMMENDATION

It is recommended that the Board of Trustees accept the Montgomery College Programs of
Cultural Diversity Annual Progress Report for fiscal year 2020 and authorize the president to
forward it to the Maryland Higher Education Commission.

BACKUP INFORMATION

Board Resolution
Montgomery College Programs of Cultural Diversity Annual Progress Report (Board members

only)



RESPONSIBLE SENIOR ADMINISTRATOR

Dr. Cain

RESOURCE PERSON

Ms. Bland



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
Rockville, Maryland

Resolution Number: 20-06-071 Agenda Item Number: 14
Adopted on: 6/22/2020 June 22, 2020

Subject: Annual Progress Report on Programs of the Cultural Diversity Plan

WHEREAS, Maryland legislation requires each higher education institution to have a
cultural diversity plan; and

WHEREAS, In June 2013, the Board of Trustees approved a College plan aligned with
Montgomery College 2020 to cover fiscal year 2014 through fiscal year 2020; and

WHEREAS, Annually each Maryland institution’s governing board must accept and submit to
the Maryland Higher Education Commission a progress report on the institution’s
implementation of the cultural diversity plan; and

WHEREAS, The Maryland Higher Education Commission must review the progress report
and monitor compliance; and

WHEREAS, Montgomery College has developed the annual progress report of the College’s
programs of cultural diversity that provides insight into the way the College addresses
diversity among its students, faculty, and staff through programming, training, professional
development, recruitment, support, retention, financial assistance, and access; and

WHEREAS, The annual progress report demonstrates the College’s commitment and good
faith efforts for removing barriers to expand and sustain diversity and producing measurable
results; and

WHEREAS, The chief equity and inclusion officer has coordinated contributions from
administrative offices and each campus in the development of the annual progress report;
and

WHEREAS, Minor editorial changes may be made to include any appropriate activity through
the end of the fiscal year; and

WHEREAS, The president recommends that the following action be taken; now therefore be it
Resolved, That the attached FY20 Montgomery College Programs of Cultural Diversity Annual
Progress Report (and any minor editorial changes) is accepted by the Board of Trustees; and

be it further

Resolved, That the president is authorized to submit the report to the Maryland Higher
Education Commission.



BOARD OF TRUSTEES
MONTGOMERY COLLEGE
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Agenda Item Number: 15
June 22, 2020

BOARD STATEMENT ON THE GEORGE FLOYD KILLING

BACKGROUND

The Board of Trustees of Montgomery College takes pride in our institution’s commitment to the
dignity of all peoples. We are profoundly affected at this moment by the numbers of Black lives
that have been needlessly lost to racism and injustice. The widespread protests that have
erupted in the wake of the killing of Mr. George Floyd, among many other African Americans,
embody the depth of despair experienced by many in our nation and are emblematic of a cry for
reform across our society. Injustice is corrosive and destructive and must stop. As a nation, we
must do better. In our local community this is especially pronounced given our rich diversity and
commitment to building radically inclusive communities.

RECOMMENDATION

It is recommended that the Board of Trustees issue its statement on the George Floyd Killing
and affirm the statement from Montgomery College President Dr. DeRionne P. Pollard on
Reactions to Calls for Justice, which further acknowledge the College's fundamental
commitment to racial equity and social justice.

BACKUP INFORMATION

Board Statement on the George Floyd Killing
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Resolution Number: 20-06-072 Agenda Item Number: 15
Adopted on: 6/22/2020 June 22, 2020

Subject: The Board Statement on the George Floyd Killing

WHEREAS, The Board of Trustees issues its statement on the George Floyd killing; and

WHEREAS, The Board of Trustees affirms the statement from Montgomery College President
Dr. DeRionne Pollard on Reactions to Calls for Justice; and

WHEREAS, Montgomery College has made radical inclusion an essential part of its mission and
has taken bold steps to welcome all people—of all colors, legal status, religious traditions, and
sexual orientations; and

WHEREAS, The Board of Trustees affirms that the Board’'s work to ensure that policies
enhancing equity and inclusion at the College will continue to be robust and visionary; and

WHEREAS, As an institution of higher education, Montgomery College recognizes that there is
always more learning to be done and will continue to look for ways to most effectively serve the
needs of people who are most marginalized in our communities; and

WHEREAS, Montgomery College will continue to enlist the scholarship and teaching of our
faculty to fill the intellectual gaps that exist in our cultural understanding of racism and
oppression; and

WHEREAS, The Board of Trustees stands with the MC staff and administration in ensuring that
Montgomery College is an active partner in community change; and

WHEREAS, The Board of Trustees encourages students and our communities to engage with
guestions of social justice, to champion reform, and to act with civility across difference; now
therefore be it

Resolved, That Montgomery College will continue the efforts enumerated in the "MC Equity and
Inclusion Roadmap for Success" with deepened commitment; and be it further

Resolved, That Montgomery College commits ourselves to persist in seeking change in our
society through the opportunities we enable for our students, the work of our faculty,
administration, and staff and our engagement with our community; and be it further

Resolved, That the Board of Trustees issues this statement on the George Floyd Killing and
affirms the statement from Montgomery College President Dr. DeRionne P. Pollard on
Reactions to Calls for Justice.
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BOARD STATEMENT ON THE GEORGE FLOYD KILLING
June 22, 2020

The Board of Trustees of Montgomery College takes pride in our institution’s commitment to the
dignity of all peoples. We are profoundly affected at this moment by the numbers of black lives
that have been needlessly lost to racism and injustice. The widespread protests that have
erupted in the wake of the killing of Mr. George Floyd, among many other African Americans,
embody the depth of despair experienced by many in our nation and are emblematic of a cry for
reform across our society. Injustice is corrosive and destructive and must stop. As a nation, we
must do better. In our local community this is especially pronounced given our rich diversity and
commitment to building radically inclusive communities.

Montgomery College has made radical inclusion an essential part of our mission. We have
taken bold steps to welcome all people—of all colors, religious traditions, sexual orientations,
and immigration statuses—into our midst. Our very definition of community allows for no
exclusions. As a Board and College, we stand behind the bold statements and leadership of our
president, Dr. DeRionne P. Pollard, in support of these values. We affirm that the Board’s work
to ensure that policies enhancing equity and inclusion at the College will continue to be robust
and visionary.

Montgomery College is, first and foremost, an institution of higher education dedicated to
advancing all individuals in the community through accessible and affordable education. We
recognize that there is always more learning to be done; more effort to be made. We continue to
look for ways that the College can most effectively serve the needs of people marginalized in
our communities. We continue to enlist the scholarship and teaching of our faculty to fill the
intellectual gaps that exist in our cultural understanding of racism and oppression. We stand
with the MC staff and administration in ensuring that Montgomery College is an active partner in
community change. We encourage students and our communities to engage with questions of
social justice, to champion reform, and to act with civility across difference.

Many efforts are already at work at Montgomery College, as enumerated in the "MC Equity and
Inclusion Roadmap for Success" and we will continue these efforts with deepened
commitment. We commit ourselves to persist in seeking change in our society through the
opportunities we enable for our students, the work of our faculty, administration and staff and
our engagement with our community.



	07A PAC Report - June 2020 mts.pdf
	STAFF
	STAFF EMPLOYMENTS
	STAFF SEPARATIONS
	STAFF EMPLOYMENTS: Ethnicity and Gender 
	STAFF SEPARATIONS: Ethnicity and Gender

	FACULTY
	FACULTY EMPLOYMENTS: NONE
	FACULTY SEPARATIONS - NONE


	08A Printing of Noncredit Class Schedule Bid e420-009 mp MTS.pdf
	AWARD OF CONTRACT,
	Award of Contract, Printing, Binding, Mailing, Packaging, and Delivery Services for the College Noncredit Class Schedule, Bid e420-009

	08C Pyxis Med Station Medication Systems mp pj MTS 6.9.2020.pdf
	AWARD OF CONTRACT,
	Award of Contract, Pyxis Med Station Medication System, Bid e520-041

	08D Leggett Building GMP Number 3 Concrete Structural Steel and Waterproofing Bid mp pj MTS 619-001. 6.9.pdf
	Board approval is required for bid awards valued over $250,000.

	08E Change Order Leggett Building GMP 1 Asbestos Abatement and Air Monitoring mp MTS Bid 619-001.pdf
	Board approval is required for contract change orders that are more than 25 percent of the original award.

	11C Final Adoption of the FY21 College Capital Budget  MTS.pdf
	BACKGROUND
	BACKUP INFORMATION

	13 Non Bargaining Compensation in FY21 MTS.pdf
	BOARD OF TRUSTEES
	MONTGOMERY COLLEGE
	NON-BARGAINING COMPENSATION IN FY21
	BOARD OF TRUSTEES MONTGOMERY COLLEGE

	14 Annual Progress Report on Programs of Cultural Diversity Plan resolution MTS.pdf
	ANNUAL PROGRESS REPORT ON PROGRAMS
	OF THE CULTURAL DIVERSITY PLAN




